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1. 3arajJbHi mMoJI0KeHHSA

[liero AHTHKOPYMIIHHOIO MPOrpamoro (am —

[Tporpama) ITPUBATHE AKIIOHEPHE
TOBAPUCTBO «CTPAXOBA KOMIIAHIA
«EBPOIHC-YKPATHA» YCBI1JIOMITFOIOUH

BIJNIOBIJAJIGHICTh 34 YTBEPKCHHS I[IHHOCTEU
BEPXOBEHCTBA IIpaBa Ta JOOPOYECHOCTI, MparHy4u
3a0e3neuyBaTH CBid CTalMil PO3BUTOK, I0AI0YH
PO BIACHY JJIOBY pemyTawlilo, A 3a0XOYEHHS

BUKOPUCTAHHS  JTOOPOCOBICHOT ~ KOMEpPLiiHOI
MIPAKTHKH, a TAKOXK B IHTEpecax, 30Kpema, aje He
BHUKJIFOYHO, CBOiX  aKI[IOHEpIiB, TMpAaIiBHUKIB,

JIOBUX MapTHEPIB, KIIE€HTIB MPOTOJIONIYE, IO il
aKIiOHEpH, OPTaHU YIPABIIHHSI, ITOCAZ0BI 0coOn
Ta MpAaIiBHUKA y CBOIMl MisNIBHOCTI, a TaKoX Yy
MPaBOBIAHOCUHAX 13 [JUIOBUMH IapTHEpaMH,
OpraHamH Jiep>KaBHOI BJIa/id, OpraHaMH MiCLIEBOTO
CaMOBpSIIyBaHHS, IHIIUMH IOPHUAWYHAMH  Ta
¢13MYyHUMH  0cO0aMU  KEepYIOThCSl  NPUHLIUIIOM
HYJbOBOI TOJIEPAHTHOCTI JI0 KOPYHLii y OyIb-sIKUX
il popmax Ta mposBax 1 BKUBAIOTh BCIX 3aXOAiB

II0JI0 3aroO0iraHHs, BUSBICHHS Ta MPOTHALT
KOpYILii, mepeadaueHNX 3aKOHOAaBCTBOM, Ta II1€10
[Iporpamoro.

[TPUBATHE AKHIOHEPHE TOBAPUCTBO
«CTPAXOBA KOMITAHIA «EBPOIHC-
VKPAIHA» (nmami — ToBapucTBO) 3asBise Hpo
CBOI0O TPHUHIMIIOBY TIO3MIII0O Ta  3acymKye

KOPYIILIO K HE3aKOHHMH Ta HEeTHYHHH crocid
BEJICHHS JIISJIbHOCTI.

2. BuzHaveHHs TepMiHiB

Y  mii Ilporpami  HaBenmeHi  TepMiHH
BXKHUBAIOTHCS Y TAKUX 3HAYCHHSX:

KepiBunku ToBapucTtBa — r0J0Ba/4iIeHH
HarnssmoBoi pamm  ToBapucTBa,  BKIIFOUAKOYU
HE3aJIeKHUX JUPEKTOPIB, 3aCTYNHUKH TOJOBU
HarmsimoBoi  pamu TosapuctBa  (y  pasi
IIPU3HAUEHHS), TOJI0OBAa Ta 3aCTylIHUKU TOJOBH

[IpaBninus ToBapucTBa, a TaKOX TOJOBHHUI

oyxrantep ToBapucTsa.

1. General provisions

By this Anti-Corruption  Programme
(hereinafter referred to as the Programme),
PRIVATE JOINT STOCK COMPANY
"EUROINS-UKRAINE INSURANCE
COMPANY", being aware of its responsibility
for promoting the values of the rule of law and
integrity, striving to ensure its sustainable
development, taking care of its business
reputation, to encourage the use of fair
commercial practices, and in the interests, in
particular, but not exclusively, of its
shareholders, employees, business partners
clients, declares that its shareholders, governing
bodies, officials and employees in their activities,
as well as in legal relations with business
partners, state authorities, local self-government
bodies, other legal entities and individuals, are
guided by the principle of zero tolerance to
corruption in any of its forms and manifestations
and take all measures to prevent, detect and
combat corruption as provided for by law and
this Programme.

PRIVATE JOINT STOCK COMPANY
"EUROINS-UKRAINE INSURANCE
COMPANY" (hereinafter referred to as the
Company) declares its principled position and
condemns corruption as an illegal and unethical
way of doing business.

2. Definition of terms

In this Programme, the following terms are
used in the following meanings:

Management of the Company - the
chairman/members of the Supervisory Board of
the Company, including independent directors,
deputy chairmen of the Supervisory Board of the
Company (if appointed), chairman and deputy
chairmen of the Management Board of the
Company, and the chief accountant of the
Company.

Baaroagilina gissbHicTh —  100pOBiTBHA Charitable activity — means voluntary
ocobucra Ta/abo MalHOBa Jomomora, ska  personal and/or property assistance aimed at
HampaBlieHAa Ha CHOPUSHHS 3aKOHHMM iHTepecaM  promoting the legitimate interests of the
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OJIepKyBaviB OJIaro/1iHOT JOMTOMOTH Y BU3HAUYEHUX
3aKOHOM cdepax OnarofiiHOl AISUIBHOCTI, IO HE
nependadae onepkanus ToBaprCTBOM MpUOYTKY, a
TaKOX CITJIaTH Oy/Ib-sIKOi BUHArOPOIH 200
komrieHcanii  Bim imeni ToBapuctBa abo 3a
JTOPYUYCHHSM OfIepKyBada OJ1aroliiHoT JTOIIOMOTH.

JijioBa TrOCTHMHHICTH — TIPEICTABHUIIBKI
3axoaM (HANMpUWKIAd, JIOBI CHIJTaHKH, OO1IH,
Beuepi, ypuietu, JAerycramii, IHIN 3axoAu
(xoH(]epeHIIii, KyIbTypHI Ta CHOPTHUBHI 3aXOIH),
Bl,I[I.HKOI[YBaHH}I BUTPAT HA JI0OPOTY, MPOKUBAHHS,

1HIII] BUIHU BUTPAT, SIK1 3IIII/ICHIOIOTBC$I
TOBapI/ICTBOM abo CTOCOBHO TOBapI/ICTBa 3 MCTOIO
BCTAHOBJICHHA qn HaJIaroa>KCHHs [[iJIOBI/IX

BiZHOCHH a00 3 IHIIOK METOI0, IIOB’SI3aHOI0 3
nisutbHICTIO TOBapuCTBa.

JlinoBi  BiZTHOCMHH —  BIZIHOCHHH  MIX
ToBapucTBOM Ta JIiJIOBUM MapTHEPOM, OB’ sI3aHi 3
II0BOIO, MPO(ECiHHOI YU  TOCHOJAPCHKOIO

TispHICTIO TOBapUCTBA, 110 BUHUKIIA Ha TiCTaBi
npaBouuHy abo 3ailicHeHHs ToBapHCTBOM iHIIO]
TISTBHOCTI  Ta  nepefadadaroTh  TPUBATICTH
ICHYBaHHSI MICJIsI X BCTAHOBJICHHS.

JlijioBi napTHepu — ropuau4Hi Ta/adbo pizuuHi
ocobu, 3 sskumMHu ToBapuCTBO MIATPUMYE, BCTyMa€e
ab0 Mae HaMip BCTYIUTH B JIIJIOB1 BIIHOCUHHU.

3aoxouyrui muaarexi — HeodimiiiHi Ta
HE3aKOHHI IuaTexi odiuiifHUM ocobaM 3 METOI0
CTIPUSTHHSI/TIPUCKOPEHHS/CIIPOLIICHHS UM, Y IEBHUX
BUTIQ/IKAaX, HAJIEKHOTO BUKOHAHHS BCTAHOBJICHUX
3aKOHOJIAaBCTBOM MpoIeayp, siki ToBapHUCTBO Mae
3aKOHHE TIpaBO OTPUMYBaTH, HE 3IHCHIOIOYA
TaKHX TIATEeXKIB.

Kopynuiiinuii pu3nk — iMOBIpHICTh BUNHEHHS
KOpYyMIiHOro abo IMOB’SI3aHOTO0 3 KOPYIIIIE0
MPAaBONOPYIICHHS, 1HIIOTO TOPYIIEHHS 3aKOHY
Vkpaiau «[Ipo  3amoOiraHHs  KOpymIlii», 110
HEraTMBHO BIUIMHE Ha JIsIBHICTH ToBapuCTBa.

HenpaBoMipHa BHroga — rpomosi KomTu abo
1HIIE MaifHO, TepeBaru, MUIBIH, TIOCIYTH,
HEeMaTepiaiabHi AaKTUBH, OyIb-sIKI 1HIIN BHUTOAM
HeMaTepiaabHOTO YK HETPOIIOBOTO XapaKTepy, SKi

recipients of charitable assistance in the areas of
charitable activity determined by law, which does
not involve the Company's profit, as well as
payment of any remuneration or compensation
on behalf of the Company or on behalf of the
recipient of charitable assistance.

Business hospitality — means representative
events (e.g. business breakfasts, lunches, dinners,
receptions, tastings, other events (conferences,
cultural and sporting events), reimbursement of
travel, accommodation and other types of
expenses incurred by or in relation to the
Company for the purpose of establishing or
establishing business relations or for any other
purpose related to the Company's activities.

Business relations — are relations between the
Company and a business partner related to the
Company's business, professional or economic
activities, which arose on the basis of a
transaction or other activities of the Company
and provide for the duration of existence after
their establishment.

Business partners — are legal entities and/or
individuals with whom the Company maintains,
enters into or intends to enter into business
relations.

Facilitation payments — are unofficial and
illegal payments to officials to
facilitate/accelerate/simplify or, in certain cases,
properly perform statutory procedures that the
Company is legally entitled to receive without
making such payments.

Corruption risk — is the probability of
committing a corruption or corruption-related
offence or other violation of the Law of Ukraine
"On Prevention of Corruption", which will
adversely affect the Company's operations.

Unlawful benefit — means money or other
property, advantages, privileges, services,
intangible assets, any other benefits of an
intangible or non-monetary nature that are
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MPONOHYIOTh, OOIISIOTh, HATAIOTh YM OEPKYIOTh
0e3 3aKOHHUX Ha Te Mi/ICTaB.

HynaboBa ToslepaHTHICTHL 10 KOpymumii —
aOCONIOTHA HETEPIUMICTh A0 KOpymuii y Oyab-
SIKUX 11 MPOsABax.

IpeacraBuuxk  ToBapucrBa —  0co00a,
YIOBHOBa)XCHA B YCTAHOBJICHOMY IOPSIIKY MisITH
Bil imeHi abo B iHTepecax ToBapuctBa Yy
B3a€MOBIJTHOCHHAX 3 TPETIMH 0CO0aMHU.

IIpeacraBHUKH BJIaN - ocobu,
YIOBHOB)KEHI HA BUKOHAHHS (PYHKIIIH JAep:kaBHOL
BlIagu abo MiICLIEBOTO CaMOBpSIyBaHHS, CKJIaj
SKUX BHU3HAYeHMHW IyHKTamu | Ta 2 yactunu 1
crarti 3 3akony VYkpaiam «lIpo 3amobGiranHs
KOPYTILIi».

BuxpuBau — ¢izuyna ocoba, sika 3a HasIBHOCTI
NEepeKOHaHHs, 1o iH(opMmalis € O0CTOBIPHOIO,
MOBIJIOMIJIA TIPO MOXJTHBI (PAKTH KOPYMIIIHHUX 200
MOB’sI3aHUX 3 KOPYIILI€I0 MPaBOMOPYIIEHb, 1HITHX
nopyuieHb 3akoHy VYkpainu «[lpo 3amobGiranss
KOpYTMIIii», BUNHEHUX 1HIIOK 0CO00I0, SIKIIO Taka
iHpopMmalis crana i Bigoma y 3BS3Ky 3 i
TPYIOBOIO,  TpodeciiHO,  TOCHOAAPCHKOIO,
TPOMAJICHKOIO, HayKOBOIO IISITIBHICTIO,
MPOXO/KEHHAM HEI0 HaB4aHHS abo ii ywacTio y
nepeadadyeHnx 3aKOHOAABCTBOM MPOLEypax, Kl €
000B’SI3KOBUMH IJISI TIOYATKY TaKO1 AiSUTBHOCTI Yd
TTPOXOJIKCHHST HaBYaHHSI.

BignosinaanHa ocoda — MIpaIliBHUK
ToBapuctBa Bu3HaueHuil lomoBoro IlpaBminHs
ToBapucTBa BIAMOBIMAJLHUM 33  peai3allito

AHTHKOPYNLIHHOI IpOrpaMu.

Inm repminm B miil IIporpami BkuBaroThCs y
3HAYCHHSIX, HaBeneHuX Yy 3akoHi Ykpainu «lIpo
3amo0iraHHs KOPYyMITii».

offered, promised, provided or received without
legal grounds.

Zero tolerance to corruption — means
absolute intolerance to corruption in any form.

A representative of the Company — shall
mean a person authorised in accordance with the
established procedure to act on behalf of or in the
interests of the Company in relations with third
parties.

Representatives of the authorities — persons
authorised to perform the functions of state
authorities or local self-government, the
composition of which is determined by
paragraphs 1 and 2 of part 1 of Article 3 of the
Law of Ukraine "On Prevention of Corruption".

A whistleblower — is an individual who, if he
or she is convinced that the information is
reliable, has reported possible facts of corruption
or corruption-related offences or other violations
of the Law of Ukraine "On Prevention of
Corruption" committed by another person, if
such information became known to him or her in
connection with his or her labour, professional,
economic, social, scientific activities, training or
participation in procedures provided for by law
that are mandatory for the commencement of
such activities or training.

The responsible person — is an employee of
the Company appointed by the Chairman of the
Management Board of the Company as
responsible for the implementation of the Anti-
Corruption Programme.

Other terms in this Programme have the
meanings given in the Law of Ukraine "On
Prevention of Corruption".
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3. Merta Ta cdepa 3acTOCyBaAHHS

3.1. Meroro 1iei [Iporpamu € 3a0e3nedcHHS
(yHKIIIOHYBaHHS e(heKTUBHOT CHUCTEMHU
3ano0iraHHs Ta NPOTUIIl KOPYIIIii, BiAMOBIIHOCTI
ISUTBHOCTI ToBapucTBa BAMOIraM
AHTUKOPYIIIHHOTO 3aKOHOJIABCTBA 3 YPaXyBaHHSIM
KpallluX CBITOBUX MPAKTHUK.

3.2. s IIporpama BCTaHOBIIOE KOMILIEKC
3axofiB (IpaBWi, CTAaHAAPTIB 1 MPOLEAYpP) OO0
3anoOiraHHs, BUSBICHHS Ta MPOTHUIIl KOpymiii B
nisuibHOCTI ToBapuCTBI, HE MEHIIUH 32 00CATOM Ta
3MICTOM HIXK nependoadeHnii 3akoHOM
VYkpainu «IIpo 3amobiranns kopymmii» (mami —
3akoH) Ta  THMOBOI  AHTHKOPYILIHHOIO
MPOrpaMoI0 IOPUAMYHOI 0COOM, 3aTBEPHKEHOIO
Haka3oM HamioHaibHOTO areHTCTBa 3 MHUTaHb
3ano0iraHHs KOpyMii.

3.3. 3axomu moao 3ano0iraHHs, BUSBIICHHS Ta
YCYHEHHs1 a00 MiHIMI3alli KOpYHIIHHUX PU3UKIB

BU3HAIOTHCSI  NPIOPUTETHUMH Y  JiSUIBHOCTI
ToBapucrsa.

3.4. Ila IlIporpama € 00OB’S3KOBOIO IS
BUKOHAHHS aKIioOHepaMmH, KepiBHUKaMH,
KOJIETiaIbHUMHU OpraHaMH, TOCaZOBUMHU 0COOaMHU
yCiX PpIiBHIB, IpalliBHUKAMH, MpeICTaBHUKAMU

ToBapucTBa Ta oco6amu, Kl IPOXOAATh HaBUAHHS
y ToBapuCTBI 4M BHKOHYIOTH MEBHY pPOOOTy Ha
micTaBl [UBUTEHO-TIPABOBUX JIOTOBODIB,
yKJIageHux 3 ToBapuCTBOM.

3.5. Iz IIporpama € 00OB’SI3KOBOIO IIJIST YCIX

cy0’€KTIB roCIOJaprOBaHH (touipHixX
MIIPUEMCTB, BIJOKPEMJIEHUX MIAPO3AUIIB, (LI,
NpPEJCTaBHUITB), Hax  AKMMH  TOBapuUCTBO

3MIIMCHIOE KOHTPOJIb.

3.6. Ila Ilporpama 3acTOCOBYETBHCS Y BCIX
cdepax mismmpHOCTI ToBapucTBa, y TOMY YHUCII Y
BiTHOCHHAX i3 TTOBUMH napTHEpaMH,
odimiiHuMH ocobamM, OpraHamMH JepKaBHOI
BJIaJI Ta OPTaHAMH MiCIIEBOTO CaMOBPsIIyBaHHS,
IHIIMMU IOPUANYHUMH Ta QI3MUHUMH 0COOaMHU.

3.7. Lo Ilporpamy 3arBepmkeno [IpaBiaiHHAM
ToBapucTBa micis ii 0OroBOpeHHS 3 MOCATOBUMHU

3. Purpose and scope of application

3.1. The purpose of this Programme is to
ensure the functioning of an effective system for
preventing and  combating  corruption,
compliance of the Company's activities with the
requirements of anti-corruption legislation,
taking into account the best international
practices.

3.2. This Programme establishes a set of
measures (rules, standards and procedures) to
prevent, detect and combat corruption in the
Company's activities, not less in scope and
content than those provided for by the Law of
Ukraine "On Prevention of Corruption"
(hereinafter - the Law) and the Model Anti-
Corruption Programme of a legal entity approved
by the order of the National Agency for the
Prevention of Corruption.

3.3. Measures to prevent, detect and eliminate
or minimise corruption risks shall be recognised
as a priority in the Company's activities.

3.4. This Programme shall be mandatory for
shareholders, managers, collegial bodies,
officials of all levels, employees, representatives
of the Company and persons who are trained by
the Company or perform certain work on the
basis of civil law contracts concluded with the
Company.

3.5. This Programme is mandatory for all
business entities (subsidiaries, separate divisions,
branches, representative offices) over which the
Company exercises control.

3.6. This Programme shall be applied in all
areas of the Company's activities, including in
relations with business partners, officials, state
and local authorities, other legal entities and
individuals.

3.7. This Programme has been approved by
the Management Board of the Company after
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ocobamMum  yciX PpiBHIB Ta  MpaliBHUKaMHU
ToBapuctsa.

3.8. Texcr miei Ilporpamu HasBHHH Yy
MOCTIHHOMY BiITKPUTOMY JOCTYII TUISL

MpaIiBHUKIB, TOCATOBUX OCI0 YCiX piBHIB, OpraHiB
yIpaBIIiHHS, IPEICTaBHUKIB TOBapUCTBa, a TAaKOX
JUTSI 11 TUTOBUX TIApTHEPIB.

4. BianosizaabHe JIiiepcTBO, AlJI0BA
penyrauisi Ta 100poYeCHICTH

4.1. KepiBauuku ToBapuctBa 3000B’s3aHi
OCOOMCTHM  TPUKIAJOM ETHYHOI TOBENIHKU
dbopmyBatu y mnpaniBHukiB KommaHnii HyIbOBY
TOJIEPAHTHICTH JIO KOPYIILLii, [0 € OCHOBOIO JIIIIOBOT
KyJIBTYpH, TOBCSKACHHOI [iJIOBOi IMPAaKTHUKH Ta
ninoBoi peryranii ToBapucTsa.

4.2. KepiBauku ToBapuctBa 3000B’s3aHi
JEMOHCTPYBaTH JiJIEPCTBO Ta BIAMOBIIATIBHICTD
CTOCOBHO:

1) noTpuMaHHS BHMMOI AHTHUKOPYMLIHHOTO
3aKOHOJIaBCTBA;

2) 3a0e3nedeHHs] HAJIEXKHOTO BIPOBAKEHHS,
e(eKTUBHOrO (PYHKLIOHYBAaHHS, NEPIOUYHOIO
aHamizy, CBO€YACHOTO nepensy Ta
YIOCKOHAJICHHS] CUCTEMU 3amo0iranHs Ta MpOTHIIT
kopynuii B ToBapucTBI 3 METOI HaJEKHOTO
pearyBaHHsl Ha KOPYHNLIHI pPU3UKH B JISJIHOCTI

ToBapucrsa;
3) MOITUPEHHS KyJIBTYpH HYJTBOBOL
TOJIEPAHTHOCTI JI0 Kopymuii y BciX cdepax

nistmeHOCTI TOBapHCTBa;

4) 320XOUEHHS KEpiBHUKIB CTPYKTYPHUX
migpo3aunie  ToBapucTBa 10  JEMOHCTpaIlii
JiiepcTBa B 3armoOiraHHi Ta MpOTHAII Kopymuii y
MEXax 1X ITOBHOBAKCHb;

5) cnpsiMyBaHHS TpAIiBHUKIB Ha MiATPUMKY

aHTUKOpyHIiiiHOT  monitTuku  ToBapucTBa Ta
3aifiCHeHHs ocobucroro BHECKY B
pEe3yJIbTaTUBHICTh ~ CUCTEMH  3amoOiraHHs  Ta

MPOTHUIIT KOPYTILT;

6) 1H(MOPMYBaHHS MPO MONITHKY 3aMO0iraHHs
Ta mpotuAdii kopymuii sk BcepenuHi ToBapucTBa,
TaKk 1 Yy B3a€EMOBIIHOCHHaX 3 JAIJIOBUMH
naptHepamu, OQIUIHHUMU oco0amH, OpraHamu
JepKaBHOI ~ BJIagW,  OpraHaMH  MiCIIEBOTO

discussion with officials of all levels and
employees of the Company.

3.8. The text of this Programme shall be
available to employees, officials of all levels,
management bodies, representatives of the
Company, as well as its business partners on a
permanent basis.

4. Responsible leadership, business
reputation and integrity

4.1. The Company's managers are obliged to
set a personal example of ethical behaviour and
to form zero tolerance to corruption among the
Company's employees, which is the basis of the
business culture, daily business practices and
business reputation of the Company.

4.2. The Company's executives are obliged
to demonstrate leadership and responsibility in
relation to the:

1) compliance with the requirements of anti-
corruption legislation;

2) ensuring proper implementation, effective
functioning, periodic analysis, timely review and
improvement of the system of prevention and
counteraction to corruption in the Company in
order to properly respond to corruption risks in
the Company's activities;

3) spreading a culture of zero tolerance to
corruption in all areas of the Company's
activities;

4) encouraging the heads of the Company's
structural units to demonstrate leadership in
preventing and combating corruption within their
authority;

5) directing employees to support the
Company's anti-corruption policy and making a
personal contribution to the effectiveness of the
system of preventing and combating corruption;

6) informing about the policy of preventing
and combating corruption both within the
Company and in relations with business partners,
officials, state authorities, local self-government
bodies, other legal entities and individuals;
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CaMOBPSIIyBaHHS, I1HIIUMH
¢bi3nyHUMEU 0co0aMu;

7) 3abe3neueHHs BiMOBITHO A0 3aKOHY YMOB
JUIsL  TIOBIIOMJICHHsST 1H(oOpMaIiii mpo MOXKIJIHBI
(bakTH KOpyHuiiHuX abo MOB’sI3aHUX 3 KOPYTIIEI0
IIPABONOPYIIEHb, IHIIMX MOPYIIEHb 3aKOHY;

8) IOTpUMaHHS MpaB Ta TapaHTIH 3aXUCTy
BHKPHUBauiB, Mepe0adeHuX;

9) cBoeyacHOro Ta HaJEKHOIO pearyBaHHs
BIIMOBIAHO JO 3aKOHYy Ha (hakTh BYMHEHHSA
(MOXKJIMBOrO ~ BUMHEHHS)  KOpPYyHUIMHUX  abo
IOB’A3aHUX 3  KOPYIII€H  IpaBONOpYLIEHb
KepiBHUKAaMH Ta MpaliBHUKaMH TOBapuCTBa.

OpUIUYHUMHA  Ta

4. BignoBigajabHe JigepcTBO,
AI0BA penyTalis Ta 100p0YeCHICTh

4.1. KepiBauku ToBapuctBa 3000B’s3aHi
OCOOMCTHM  HPUKIAJOM €TUYHOI  IOBEIIHKU
¢opmyBatn y mnpaniBHukiB KommaHnii Hy/IbOBY
TOJIEPAHTHICTH JI0 KOPYIILIii, 110 € OCHOBOIO JI1JI0BO1
KyJBTYpH, TOBCSKICHHOI JAUIOBOI MpakTHUKU Ta
ninoBoi peryrauii ToBapucTsa.

4.2. KepiBuuku ToBapuctBa 3000B’s3aHi
JEMOHCTPYBaTH JIIJEPCTBO Ta BIAMOBIAAIBHICTh
CTOCOBHO:

1) nmoTpuMaHHA BHUMOI aHTHKOPYHIIHHOTO
3aKOHOJIaBCTBA;

2) 3a0e3MneueHHs] HaJEKHOTO BIPOBAKEHHS,
e(peKTUBHOTO (DYHKIIIOHYBaHHS, NEPIOJUYHOTO
aHaizy, CBOE€YACHOTO Tepers Ty Ta
YIAOCKOHAJIGHHSI CUCTEMU 3aro0iraHHs Ta MpOoTHIii
kopynuii B ToBapucTBI 3 METOI HAJIEKHOTO
pearyBaHHsl Ha KOPYIIIHHI PU3UKH B JisUTBHOCTI
ToBapucrsa;

3) MIOIIUPEHHS KyJIETYypU HYJIbOBOI
TOJIEPAHTHOCTI 7O KoOpymuii y Bcix cdepax
nisttbHOCTI ToBapuCTBa;

4) 3a0X0YEHHSI KEPIBHHUKIB CTPYKTYPHUX
migpo3aimie  ToBapuctBa 10 — AeMOHCTpaIllii
JiaepcTBa B 3amo0iraHHi Ta MPOTHUIl KOPYIIii y
MeXKaX 1X IIOBHOBa)KCHb;

5) crnpsiMyBaHHsI TPAIiBHUKIB Ha MIATPUMKY

aHTUKOpYMIiiiHOI  momituku  ToBapucTBa  Ta
3M1HCHEHHSA 0Co0HCTOrO BHECKY B
pEe3yABTaTUBHICTE  CUCTEMH  3amoOiraHHs  Ta

MPOTUTIT KOPYTIIIii;

7) ensuring, in accordance with the Law, the
conditions for reporting information on possible
facts of corruption or corruption-related offences
and other violations of the Law;

8) observing the rights and guarantees of
whistleblower protection provided for;

9) timely and proper response, in accordance
with the law, to the facts of committing (possible
commission) of corruption or corruption-related
offences by the Company's managers and
employees.

4. Responsible leadership, business
reputation and integrity

4.1. The Company's managers are obliged to
set a personal example of ethical behaviour and
to form zero tolerance to corruption among the
Company's employees, which is the basis of the
business culture, daily business practices and
business reputation of the Company.

4.2. The Company's managers shall
demonstrate leadership and responsibility with
respect to:

1) compliance with the requirements of anti-
corruption legislation;

2) ensuring proper implementation, effective
functioning, periodic analysis, timely review and
improvement of the system of prevention and
counteraction to corruption in the Company in
order to properly respond to corruption risks in
the Company's activities;

3) spreading a culture of zero tolerance to
corruption in all areas of the Company's
activities;

4) encouraging the heads of the Company's
structural units to demonstrate leadership in
preventing and combating corruption within their
authority;

5) directing employees to support the
Company's anti-corruption policy and making a
personal contribution to the effectiveness of the
system of preventing and combating corruption;
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6) iHQOpMyBaHHS MPO MOJITUKY 3a00IraHHs
Ta TmpoTHUil Kopyniii sik BcepeauHi ToBapucTsa,
TaKk 1 y B3aEMOBIIHOCMHAX 3 JIIJIOBUMH
naptHepamu, OQIMiHHUMHA oco0amMu, OpraHaMu
JepXKaBHOI ~ BJIaaW,  OpraHaMd  MICIIEBOTO
CaMOBPSIIyBaHHS, IHIIUMH IOPHIUYHUMH  Ta
¢biznyaMHU 0cobaMu;

7) 3abe3mnedeHHsI BiAMOBIAHO 10 3aKOHY YMOB
Uil TIOBiOMJICHHA iH(popManii Mpo MOXKIIUBI
(hakTu KOpYHIIHHUX a00 MOB’A3aHUX 3 KOPYIILIEO
MIPABOIOPYIICHB, IHIIMX MOPYIICHh 3aKOHY;

8)  IOTpUMaHHs IMpaB Ta TapaHTIH 3aXUCTY
BUKpHUBAYiB, NepeadaueHmx;

9) CBOEUACHOTO Ta HAJICKHOTO pearyBaHHs
BIIMIOBIAHO 1O 3aKOHYy Ha (HaKTH BYMHCHHS
(MOXXIIMBOTO ~ BYMHEHHS)  KOPYHIIHHUX  abo
MOB’SI3aHUX 3  KOPYHIIIEI0  IPaBOIOPYIICHb
KepiBHUKAaMH Ta MpaliBHUKaMH TOBapuCTBa.

5. Hopmu npodeciiiHoi eTUKH

5.1. 3acHoBHUKM, KepiBHUKM ToBapHCTBa,
YJIE€HH  KOJIET1aJlbHUX  OpraHiB,  KEepiIBHUKHU
CTPYKTYpPHHX, B TOMY YHCII BIJOKPEMICHUX
CTPYKTYpHUX  MiAPO3AUIB, TpAI[iBHUKK  Ta
npefcTaBHUKKA ToBapHCTBa TMiJ Yac BHKOHAHHS
CBOIX TOCaIoBUX (JOTOBIpHHX) OOOB’S3KiB
3000B’s13aHi:

1) HEYXUJIbHO JIOAIEP>KyBaTUCh
3araJlIbHOBH3HAHWX €TUYHHX HOPM TIOBEIIHKH Ta
BuMor Konekcy etnku (moBeainku) ToBapucTsa;

2) ToNEpaHTHO 1 3 IMOBAarol CTaBUTHUCS 0
MOJIITUYHUX TMOTIISAIIB, 1IEOJOTIYHHX Ta PENIriHHUX
NepeKOHaHb 1HIIHNX 0Cil;

3) niATH, MONPH OCOOMCTI 1HTEpECH, 0COOHCTe
CTaBJIEHHS J0 Oyab-SKHX 0Ci0, HA CBOT MOJITHYHI,
i7eonoriuHi, pemniriitai ado iHIIi 0COOUCTI MO AN
9H MePEKOHAHHS;

4) He pO3roJoUIyBaTH 1 HE BHKOPHUCTOBYBATH
KOoH(GIIeHITIHHY 1HpOpMaIlifo, IO cTana iM BigoMa
y 3B’SI3Ky 3 BHUKOHAHHSM CBOiX IOCaJOBHUX
(moroBipHHMX)  OOOB’SI3KIB, KpIM  BHUNAJKIB,
BCTAHOBJICHHX 3aKOHOM;

5) KOMIIETEHTHO, BYaCHO, pE3yJIbTaTUBHO 1
BiJIMOBIAAIbHO BHKOHYBATH MMOCAJOB1 (JIOTOBIpHI)
000B’sI3KM, pINIEHHS Ta JOPYYEHHS OpraHiB 1
MOCAJ0BUX OCI0O, SIKMUM BOHHU MiAMOPSIKOBAHI,

6) informing about the policy of preventing
and combating corruption both within the
Company and in relations with business partners,
officials, state authorities, local self-government
bodies, other legal entities and individuals;

7) ensuring, in accordance with the Law, the
conditions for reporting information on possible
facts of corruption or corruption-related offences
and other violations of the Law;

8) observance of the rights and guarantees of
protection of whistleblowers provided for;

9) timely and proper response in accordance
with the law to the facts of committing (possible
commission) of corruption or corruption-related
offences by managers and employees of the
Company.

5. Norms of professional ethics

5.1. The founders, managers of the Company,
members of collegial bodies, heads of structural
divisions, including separate structural divisions,
employees and representatives of the Company
shall be obliged to perform their official
(contractual) duties in the course of performing
their official (contractual) duties:

1) strictly adhere to the generally accepted
ethical standards of conduct and the requirements
of the Company's Code of Ethics (Conduct);

2) tolerate and respect the political views,
ideological and religious beliefs of others; 3) act,
regardless of personal interests, personal attitude
to any persons, on their political, ideological,
religious or other personal views or beliefs;

3) act regardless of personal interests,
personal attitude to any persons, their political,
ideological, religious or other personal views or
beliefs;

4) not disclose or use confidential information
that they have become aware of in connection
with the performance of their official
(contractual) duties, except in cases established
by law;

5) competently, timely, efficiently and
responsibly perform their official (contractual)
duties, decisions and instructions of the bodies
and officials to whom they are subordinated,
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Mi3BITHI 200 MIAKOHTPOJIBHI, Ta HE JIOMYCKaIOTh
3JIOBKMBaHb Ta Hee(PEeKTUBHOIO BUKOPHUCTAHHSA
KomITiB 1 MaitHa ToBapucTBa.

5.2. 3acHoBHUKH, KepiBHUKH ToBapucCTBa,
YJI€HH  KOJICTiaJlbHUX  OpraHiB,  KEepiBHUKHU
CTPYKTYPHHX, B TOMY UYHCII BIJOKpPEMJICHHX
CTPYKTypHUX  MiAPO3AUTIB,  TpAIiBHUKK  Ta
MIPEJICTAaBHUKH ToBapucTBa 3000B’s3aHi1
yTPUMYBATHCh BiJI IBHO 3JIOYMHHUX [iHi, pillIeHb Ta
JOpY4YEeHb Ta BXKMBATH 3aXOIB IIOJ0 CKACYBAaHHS
TaKHX PIIICHb 1 JOPYICHB.

5.3. KepiBHHKH CTPYKTYpHHX, B TOMY YHCII
B1JIOKpEMJICHUX CTPYKTYPHHUX 1 IPO3LTIB,
NpaliBHUKA Ta  TIPEACTaBHUKK  ToBapuCTBa
3000B’s13aH1 YTpUMYyBaTHCS BiJl BAKOHAHHS PillICHb
Y  JIOpy4YeHb KEpIBHHIITBA, SKi €  SBHO
3TIOYMHHUMH.

5.4. Y pa3i orpumaHHs JUIT BAKOHAHHS PIlICHb
YH JI0pyYeHb, SKI € SIBHO 3JIOYMHHUMHU, KEPIBHUKH
CTPYKTYPHHX, B TOMY YHCIl BIJIOKpEMJIEHUX
CTPYKTypHUX  HiAPO3JUTIB, NpalliBHUKKH  Ta
npeAcTaBHUKN ToBapucTBa 3000B’si3aHI MMOBUHHI
HeraifHO B MUCBHMOBIH (hOpMi MOBIIOMHUTH PO 1€
OesrocepeHLOr0  KepiBHMKa  abo  [osoBy
[IpaBninasg, abo  HamissgoBy  paxy  Ta
Bianosiganbay 0co0y.

5.5. Bynp-sikoro mpaiiBHHKa HE MOXe OyTH
3BUIBHEHO 4YM TPHUMYIIEHO [0 3BUIbHEHHS,
MPUTATHYTO JI0 TUCIMIUIIHAPHOT BIAMOBITATEHOCTI
9yl magaHo 3 OOKy KepiBHUITBA  IHIIMM
HEraTUBHUM 3axoflaM BIUIMBY a00 3arpo3i Takux
3aX0[iB BIUIMBY Yy 3B’S3Ky 3 BIMOBOIO Bij
BUKOHAHHS pIIIEHb YU JOpPY4YeHb, fAKI € SBHO
37I0OYMHHUMH.

5.6. KepiBHMKHM CTPYKTYpHHMX, B TOMY YHCII
B1JIOKPEMJIEHUX CTPYKTYPHHX I1PO3/IUTIB,
NpaliBHUKA HE MOXYTh OyTH HPUTATHYTI [0
JTUCITATITIHAPHOT BIIMOBITATBHOCTI 32 BIIMOBY BiJ
y4acTi B KOPYMIIHHUX JiISTHHSX, HABITh SKIIO TaKa
BIIMOBa MOXX€ IIPU3BECTHU A0 BTpatu ToBaprcTBOM
KOHKYPEHTHOI TiepeBaru abo MOTEHIIIHOT BUTO/IH.

6. IIpaBa, 000B’A3KH, 3200pOHU

6.1. 3aCHOBHMKHY, KEepIBHUKH,
KoJIeTianbHUX opraHiB ToBapucTBa,

YIICHN
KEpiBHUKU

accountable or controlled, and shall not allow
abuse and inefficient use of the Company's funds
and property.

5.2. The founders, managers of the Company,
members of collegial bodies, heads of structural
divisions, including separate structural divisions,
employees and representatives of the Company
shall refrain from manifestly criminal acts,
decisions and orders and take measures to cancel
such decisions and orders.

5.3. Heads of structural divisions, including
separate structural divisions, employees and
representatives of the Company shall refrain from
executing decisions or instructions of the
management that are clearly criminal.

5.4. In the event of receipt of decisions or
orders that are clearly criminal, heads of
structural units, including separate structural
units, employees and representatives of the
Company shall immediately notify their
immediate supervisor or the Chairman of the
Management Board, or the Supervisory Board
and the Responsible Person in writing.

5.5. No employee may be dismissed or forced
to resign, disciplined or subjected to other
negative measures of influence or threats of such
measures of influence by management for
refusing to comply with decisions or instructions
that are clearly criminal.

5.6. Heads of structural units, including
separate structural units, and employees may not
be held disciplinarily liable for refusing to
participate in corrupt practices, even if such
refusal may result in the Company's loss of
competitive advantage or potential benefits.

6. Rights, obligations and prohibitions

6.1. The founders, managers, members of the
Company's collegial bodies, heads of structural
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CTPYKTYPHUX, B TOMY UYHCII BiJJOKPEMIICHUX
CTPYKTYPHHX  MIAPO3ILIiB, MpaliBHUKA  Ta
npencTaBHuKH ToBapuUCTBA MAIOTh MPABO:

1) HamaBaTW MPOMO3HIIIT MO0 YIOCKOHAJICHHS
uiei [Iporpamu;

2) 3Bepratucs 10 BignorigampHOi ocobu 3a
KOHCYJBTALISIMH ~ Ta  PO3’SICHCHHSIMH  IOJI0
BUKOHaHHs i€l [Iporpamu, 1HIMX BHYTPIMIHIX
nokyMeHTiB ToBapucTBa CTOCOBHO 3amoOiraHHS
KOPYIIIi1, aHTUKOPYTIIHHOTO 3aKOHO/IABCTBA;

3) orpumyBatu Bif BignoBiganeHOi 0coOu
peKOMeHAaIl MO0 MOJAIBIIUX il y pasi, SKIIOo
3amiaHoBaHi  Aii  abo pimeHHa  (TIpaBOYMHM)
MOXYTb OyTH JDKEpPEIIOM KOPYIIIHHUX PU3UKIB.

6.2. 3aCHOBHMKH, KEpIBHUKH, YJICHU
KOJIeTiabHUX oOpraHiB ToBapuCTBa, KEPiBHUKU
CTPYKTypHUX, B TOMY 4YHCIl BIJOKpEMJIEHUX
CTPYKTYPHUX  MiAPO3IUTIB,  TMpAIiBHUKA  Ta
npezncraBHuku ToBapucTBa:

1) JOTPUMYBATHCS BUMOT 3aKOHY
Vkpainu «IIpo  3amobiranHs  Kopymmii», — Iii€l
[Iporpamu Ta UpUHAHATUX HaA 11 BUKOHAHHS
BHYTPIIIHIX JOKYMEHTIB, a TaKOX 3a0e3rnedyBaTu
peamnizauito 1iei [porpamu;

2) BUKOHYBAaTH CBOi IOCAJOBi1 (JIOTOBIpHI)
00O0B’SI3KM 3 ypaxyBaHHSIM 3aKOHHHMX IHTEpECIB
ToBapucrsa;

3) HEBIJKJIAJHO iH(hopMyBaTH B
nepeabaueHomy 1iero  [Iporpamoro  mopsaxy
BinnosigansHy ocoOy mpo BUIMAIKU MOPYILICHHS

Bumor uiei Ilporpamu (abo mpo BUMAIKU
migOyproBaHHS /10 TakKUX  JAiil), BYMHEHHS
KOpPYNIIHUX a00 TMOB’A3aHUX 3 KOPYIIIE0
MPaBONOPYIIEHb,  IHIMX  TOPYIIEHb 3aKOHY
VYkpainu «IIpo 3ano0iranHs KOPYIILIiT»
3aCHOBHHKAMH, KepiBHUKAMH, YIIEHAMH
KoJlerianbHUX opraHiB ToBapucTBa, KepiBHHUKAMHU
CTPYKTYpPHHX, B TOMY YHCII BIJOKPEMICHUX
CTPYKTYPHHUX HiApO3LTIB, IpariBHUKAMH

ToBapuctBa a00 ICHYIOUMMH YM MOTEHLIHHUMU
JIOBUMHM TTApTHEPaMH,

4) HeBiAKIagHO I1H(POPMYBaTH B TMOPSAKY,
BU3HaueHoMY wi€io [Iporpamoro, mpo BUHUKHEHHS
peasbHOTO, TMOTEHIIIHHOTO KOH(IIKTY IHTEpECIB;
BXKUBAaTH  3aXOMiB  JUIS 3arnob0iranHs = Ta
BPETYJIOBaHHA PEAJbHOTO YM  MOTEHLIHHOTO
KOH(ITIKTY 1HTEpeciB; HE BYMHATH Jid Ta He

divisions, including separate structural divisions,
employees and representatives of the Company
shall have the right to:

1) submit proposals for improvement of this
Programme;

2) apply to the Responsible Person for
consultations and explanations regarding the
implementation of this Programme, other
internal documents of the Company on
prevention of corruption, anti-corruption
legislation;

3) receive recommendations from the
Responsible Person on further actions in case the
planned actions or decisions (transactions) may
be a source of corruption risks.

6.2. The founders, managers, members of the
Company's collegial bodies, heads of structural
divisions, including separate structural divisions,
employees and representatives of the Company:

1) comply with the requirements of the Law
of Ukraine "On Prevention of Corruption", this
Programme and internal documents adopted for
its implementation, as well as ensure the
implementation of this Programme;

2) perform his/her official (contractual) duties
taking into account the legitimate interests of the
Company;

3) promptly inform the Responsible Person in
accordance with the procedure provided for by
this Programme about cases of violation of the
requirements of this Programme (or cases of
incitement to such actions), commission of
corruption or corruption-related offences, other
violations of the Law of Ukraine "On Prevention
of Corruption" by the founders, managers,
members of collegial bodies of the Company,
heads of structural, including separate structural
divisions, employees of the Company or existing
or potential business partners;

4) immediately inform in accordance with the
procedure established by this Programme about
the occurrence of a real or potential conflict of
interest; take measures to prevent and resolve a
real or potential conflict of interest; not to take
actions or make decisions in the conditions of a
real conflict of interest;
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pUiiMaTy pillieHb B YMOBaX peaibHOTO KOHQIIIKTY
1HTEpECiB;

5) yTpuMmyBaTHCS BiJ TIOBEIIHKH, SIKA MOXE
OyTH pO3I[IHEHOK SK TOTOBHICTh BYMHHTH
KOpymiiiine abo TmoB’A3aHEe 3  KOPYIII€EI0
MPaBONOPYIICHHS, TMOB’s3aHE 3 JIiSUIBHICTIO
ToBapucrsa;

6) iHdopmyBatn BimnoBimanpHy ocoOy mpo
3AiMICHEHHS! Ta MpHUWMaHHS IUTOBOI TOCTHHHOCTI,
JapyBaHHs Ta OTPUMaHHS MMOJAPYHKIB Y TOPSIIKY,
BU3HaYeHOMY ToBapucTBOM;

7) ©Opatu [0 yBarm Ta  BPAaXOBYBaTH
pexomenaaiii BiamosinansHy 0co0y.

6.3. 3a00poHeH] KOpyMIiliHI TPAaKTHKH:

KEepiBHUKAM, 4YJIEHaM KOJIETIalbHUX OpraHiB
ToBapucTBa, KEpiBHHKAM CTPYKTypHUX, B TOMY
YHCIl BIJOKPEMIICHUX CTPYKTYPHHX MiAPO3MIiTIB,
IpaliBHUKAM Ta IpeAcTaBHUKaM ToBapUCTBa
3a00pOHSETHCS:

1) npuiimMati mpono3uuito, OOIISHKY abo
OICp)KyBaT HEMPaBOMIpHY BHUTOAY, a TaK CaMo
IPOCUTH HAJaTH TaKy BUTOAY Ul cebe 4M 1HIIOi
¢131uHOi ab0 IOPUAMYHOI 0COOM 3a BUMHEHHS YU
HEBUMHEHHS OyJb-SIKUX il 3 BUKOPUCTaHHIM
CTaHOBHIIIA, SIKE BOHU 3aiimatoTh y ToBapucTtsi, a00
y 3B 3Ky 3 iX JisUIbHICTIO Ha KOpHCTh ToBapucCTBa,
B IHTEpECax TOro, XTO MPOIMOHYE, 00IIIsIE U HAjae
TaKy BUIofy, ab0 B iHTE€pecax TpeTboi 0CoOH;

2) 3MOBXKMBAaTH CBOIMH TOBHOBaXCHHSIMH,
TOOTO  YMHCHO, 3  METOK  OIEp)KaHHS
HEMpaBOMIpHOiI BHUroAM Mg cebe 4Yu  IHIIOi
¢b1314HO1 200 IOPUANYHOI 0cOOU BUKOPUCTOBYBATH
CBOI  TIOBHOBaXEHHS  BCyleped  IHTepecam
ToBapucrsa;

3) mpomoHyBaTH, OOiIKTH abo HagaBaTu
(6e3mocepennpbo  abo yepe3 TpeTI0  0coly)
odimiitaum ocobaM Ta/abo iX OMU3BKUM 0cobaM,
1HIIUM (P13UIHIM 0coOaM HEMTPaBOMIPHY BUTOMY 32
BUMHEHHS YU HEBUMHEHHS HUMH Oyab-sIKUX
TiA/0e3MIsITbHOCTI 3 BHKOPUCTAHHSM HAJIaHOI 1M
BJIQ/IU, CITy’)KOOBOTO CTAaHOBHIIA, TOBHOBAXKEHB IS
ofiep>kaHHS a00 30epexeHHs Oyab-SKUX TepeBar
st ToBapucTBa;

4) BUMHATH [i1 Ta MPUUMATH PIIICHHS B YMOBaX
peasibHOro KOHQIIIKTY 1IHTepECiB;

5) BUKOPUCTOBYBaTH Oy/b-sike MaiiHO KommaHnii
4H ii KOIITH B 0COOUCTHX 1HTEpecax;

5) refrain from behaviour that may be
regarded as a willingness to commit a corruption
or corruption-related offence related to the
Company's activities;

6) to inform the Responsible Person about the
implementation and acceptance of business
hospitality, giving and receiving gifts in
accordance with the procedure established by the
Company;

7) to take into account and take into account
the recommendations of the Responsible Person.

6.3. Prohibited corrupt practices: managers,
members of the Company's collegial bodies,
heads of structural units, including separate
structural units, employees and representatives of
the Company shall be prohibited from corrupt
practices:

1) accept an offer, promise or receive an
unlawful benefit, as well as request such benefit
for themselves or another individual or legal
entity for performing or failing to perform any
actions using their position in the Company or in
connection with their activities for the benefit of
the Company, in the interests of the person
offering, promising or providing such benefit, or
in the interests of a third party;

2) abuse his/her powers, i.e. intentionally use
his/her powers contrary to the interests of the
Company in order to obtain unlawful benefits for
himself/herself or another individual or legal
entity;

3) offer, promise or provide (directly or
through a third party) to officials and/or their
close relatives, other individuals, an unlawful
benefit for performing or not performing any
actions/inactivity using their power, official
position, authority to obtain or maintain any
benefits for the Company;

4) take actions and make decisions in
conditions of a real conflict of interest;

5) use any property of the Company or its
funds in personal interests;
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6) oprani3oByBaTH, OyTH TOCEPEAHHKOM abo
0COOMCTO 3IIMCHIOBAaTH Oy/b-SKi TOTIBKOBI a0o0
0€3roTiBKOBI IJIATEX1 UM PO3PAXyHKHU 3 AUTOBUMHU
naptHepamu ToBapucTBa, IHIIUMHU (PI3UIHUMHU 200
IOPUANYHUMU 0CO0aMU, SKIIO TaKi IJIaTexi 4d
po3paxyHKH He mependadeHi 3aKOHOIABCTBOM abo
yKi1aieHuMu ToBapuCTBOM IIPaBOYMHAMU;

7) BIUIMBATH TPSIMO ab0 OMOCEPEIKOBAHO Ha
pimieHHs mpaniBHUKIB ToBapucTBa 3 METOIO
OTPHMaHHS HEMPABOMIPHOT BUTOIU Ui ceOe 4u
IHIIHX 0Ci0;

8) BumHATH Oynb-siki [ii, ski npsmo abo
OII0CEPEIKOBAHO 10y prOrOTh THIINX
MpaliBHUKIB, MOCAAOBUX O0Ci0 yciX piBHIB 10
MOpYIIEeHHS BUMOT 3akoHy 4 11i€l [Iporpamu;

9) mapyBaru Ta OTPHMYBAaTH IIOJAAPYHKH 3

MOPYUICHHSAM  BHMOT  3aKOHOJAaBCTBAa  Ili€l
[Iporpamu  Ta  BHYTpIIIHIX  HOPMAaTUBHUX
nOKyMeHTiB ToBapucTBa IOAO HAJAHHA Ta

NpUMaHHS J1JI0BOi TOCTUHHOCTI Ta MOJIAPyHKIB;

10) micns 3BUIBHEHHS 200 1HIIOTO IPUITUHEHHS
cHiBpoOITHUITBA 3 TOBapHCTBOM PO3TOJIONIYBaTH
a00 BHKOPHUCTOBYBaTH B IHIIMHA cHocid y CBOiX
iHTepecax  1HQopmamifo, B TOMY  YHCHI
KOH(]IACHIII}HY, SKa cTana iM BioMa y 3B’SI3KYy 3
BUKOHAaHHSIM CBOiX ITOBHOB&)X€Hb, JOTOBIPHUX
3000B’s13aHb, KpIM BUMAJKIB, BCTaHOBJIEHUX
3aKOHOM.

6.4.
odimiitHum
30KpeMa 3

ToBapuctBo  3a00poHsE
oco0aM  3a0XOYYIOYMX TIUIATEXKIB,
METOO npncxopeHHs[ OyIb-SIKUX
dbopMaTbHIX npoueayp, OB’ I3aHUX i3
OTPUMAHHSIM  JO3BUIBHUX  JIOKyMEHTIB, a0o
OPUAHATTA BIANOBIJHUX pIIIEHb Ha KOPHUCTb
Kommnanii, un oTpuMaHHS I1HIIMX TIepeBar st
ToBapucrsa.

He € 3aoxodyroumm mjatexeM IUIATIX 3a
MIPUCKOPEHUN pO3MNISM, CIUIAYEHUN Ha PaxyHOK
opraHy Jep:kaBHOI Biaau ab0 OpraHy MiCIIEBOTO

BUILIATY

CaMOBpsIIyBaHHS,  HIiANPHUEMCTBA,  yCTAHOBH,
oprasizariii, odimiiHOI oco0wu,
JIep>KaBHOTO/MICLIEBOTO ~ OIO/KETY, po3Mip Ta
CIjIaTy SKOTO0 mependadyeHo  3aKOHOIABCTBOM

(HampuKaja, MIaTik 3a MPUCKOPEHY PEeECTparliio
TIaTEHTIB).

[TocagoBa ocoba, mpariBHUK a00 MPEACTaBHUK
ToBapuctBa, 10 SKOTO 3BEpHEHA BHMOTA IIPO
3I11ICHEHHS 320X0UYyI0Y0T0 TUIAaTeXKy, 30008’ I3aHHHA
MOBIJIOMUTH 0CO0Y, SIKa BUCYBa€ TaKy BUMOTY, ITPO

6) arrange, act as an intermediary or
personally make any cash or non-cash payments
or settlements with the Company's business
partners, other individuals or legal entities, unless
such payments or settlements are provided for by
law or transactions concluded by the Company;

7) directly or indirectly influence the decisions
of the Company's employees in order to obtain
unlawful benefits for themselves or others;

8) take any actions that directly or indirectly
incite other employees, officials of all levels to
violate the requirements of the Law or this
Programme;

9) give and receive gifts in violation of the
requirements of this Programme and the
Company's internal regulations on the provision
and acceptance of business hospitality and gifts;

10) after dismissal or other termination of
cooperation with the Company, disclose or
otherwise use information, including confidential
information, which they have become aware of in
connection with the performance of their powers
and contractual obligations, except in cases
established by law.

6.4. The Company shall prohibit the payment
of incentive payments to officials, in particular
for the purpose of accelerating any formal
procedures related to obtaining permits or
making relevant decisions in favour of the
Company or obtaining other benefits for the
Company.

A payment for expedited consideration made
to the account of a state or local government
authority, enterprise, institution, organisation,
official, state/local budget, the amount and
payment of which is stipulated by law (for
example, a payment for expedited registration of
patents) is not an incentive payment.

An officer, employee or representative of the
Company to whom a request for an incentive
payment has been made shall notify the person
making such a request of the prohibition to make
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3a00poHY ¥Oro 3IiCHEHHS, BIIMOBUTH Y
3MIMCHEHH] TAKOTO TUIATEXY, & TAKOXK HEB1KIIATHO
noingopmyBaTH CBOTO 0e31mocepesHbOro
KepiBHHKA Ta BimoBigaibHy 0cO0y Mpo OTpUMaHy
BHUMOTY.

Y pa3i BHHHKHCHHS Y II0CaI0BOi 0COOH,
npamiBHuKa abo mpencTaBHUKa ToBapucTBa Oyib-
SKOTO CYMHIBY IIOJ0 HAJICKHOCTI ILIATEXKY JI0
320X0YYI0YOr0 TUIATeXKy 1 3a00poHH  HOTrO
3MIMCHEHHS, TaKa IocaioBa 0coba, MmpariBHUK a0o
npencTaBHUK ToBaprCTBa TTOBHHEH 3BEPHYTHUCS 32
KOHCYJbTali€l0 10 BianoBiganbHOi 0coOH.

6.5. 3aboponu mOitoTh  0e3  Oyab-SKHX
TEpPUTOpiAIbHUX OOMEXeHb, Ha TEpPHUTOpii Oy/b-
KO Jep)kaBHM, HE3BKAIOYM Ha HaIlOHAJIbHI
Tpamuiii, MiCIeBy TMpakTHKy abo  yMOBH
KOHKYPEHIIi1, IO JIIOTh Yy il AepKaBi.

7. IlpaBoBuii craryc BignoBizaabHoi
ocoou

7.1. Oco6010 BIAMOBIAAIBHOIO 3a peasizalliio
uiei [Iporpamu € BusHadenuit ['onosoro IpaBninus
npauiBHuK ToBapuctBa (manmi — BiamosizanbHa
ocoba) sKHii 3000B’A3aHUI:

1) BuUKOHYBaTH CBOi 00OB’SI3KU HEYTIEPEIKEHO;

2) opraHizoByBaTH HiATOTOBKY, pO3poOJIATH i
MoJIaBaTH Ha  3aTBEp/DKCHHSA KEpiBHUKY
(BUKOHaBYOMY oOprany / HamIsIoOBill  pani)
BHYTpIIIHI JOKyMeHTH ToBapucTBa 3 HHTaHb
¢dopmyBaHHs Ta peanizaii uiei [Iporpamu;

3) 3abe3mnedyBaTH B3a€EMOJII0 1 KOOPIWHAIIIIO
MDK CTPYKTYpPHHMH MigposzainamMu  ToBapucTsa
[IO/I0 TiATOTOBKH, BHKOHAHHS Ta KOHTPOJIO 32
BUKOHAaHHSIM  3aXOfiB, MependayeHux  II€l0
[Tporpamoro;

4) opraHi3oBYBaTH MpPOBEIEHHS HABYAIBbHUX
3aX0/iB NJIsl TpaliBHUKIB ToBapucTBa 3 MHUTaHb
3anoOiraHHs Ta MPOTHIIT KOPYyTILii;

5) Opatu ydyacTh y MpOBEACHHI BHYTPIIIHIX
pO3CIilyBaHb, SIKi MPOBOMATHCSA 3TITHO 3 €O
[Iporpamotro;

6) indopmyBatu kepiBHMKa ToBapucTBa 260
3aCHOBHUKIB (YYaCHHUKIB) PO (PaKTH, 110 MOXKYTh
CBIIYUTH TMPO BUMHEHHA KOPYHLIMHHUX abo
[IOB’A3aHUX 3 KOPYMLIEH IPaBONOpPYyIIEHb Ta

such a payment, refuse to make such a payment,
and immediately inform his or her immediate
supervisor and the Responsible Person of the
received request.

If any officer, employee or representative of
the Company has any doubt as to whether a
payment is an incentive payment and whether it
is prohibited, such officer, employee or
representative of the Company shall seek advice
from the Responsible Person.

6.5. Prohibitions shall apply without any
territorial restrictions in any state, regardless of
national traditions, local practices or conditions
of competition in that state.

7. Legal status of the Responsible
Person

7.1. The person responsible for the
implementation of this Programme shall be an
employee of the Company appointed by the
Chairman of the Management Board (hereinafter
referred to as the Responsible Person) who is
obliged to:

1) perform their duties impartially;

2) organise preparation, develop and submit
for approval to the head (executive body /
supervisory board) internal documents of the
Company on the formation and implementation
of this Programme;

3) ensure interaction and coordination
between the structural units of the Company
regarding the preparation, implementation and
control of the measures provided for by this
Programme;

4) to organise training events for the
Company's employees on preventing and
combating corruption;

5) to participate in internal investigations
conducted in accordance with this Programme;

6) inform the head of the Company or
founders (participants) of facts that may indicate
the commission of corruption or corruption-
related offences and other violations of the Law

Buoaseyw: IIpAT « CK «Eepoinc Yrpainar

Bepcin 1.0;
i€ 3: 20.06.2024




- EUROINS UKRAINE

MEMBER OF

EUROHOLD

Anmuxopynyiiina npoepama

-15 -
IHIIMX TOpylleHb BUMOr 3akoHy wieHamu by members of collegial bodies, heads of
KOJIETiaJTbHUX Oprasis, kepiBHMKamMu  structural, including separate structural divisions,
CTPYKTypHUX, B TOMY 4YHCIi BigokpemseHHXx  employees, representatives of the Company;
CTPYKTYPHHX 1IPO3ILIIIB, MpariBHUKaMHU,

npeacTaBHUKaMu TOBapUCTBa;

7) y pasi BUABICHHA KOpyMIiiHOro abo
MIOB’S3aHOTO 3 KOPYIII€I0 MPAaBONOPYIICHHS YU
OJIepKaHHS TOBIIOMJICHHS PO BYMHEHHS TaKOrO
MIPABOIOPYIICHHS YWICHAMH KOJIeTiaJTbHUX OPTaHiB,

KepIBHUKAMU  CTPYKTypHHX, B TOMY YHCII
BiJJOKpEMIICHUX CTPYKTYPHHUX MiAPO3ALTIB,
OpaliBHUKaMH, TpeICTaBHUKaMu  ToBapHCTBa

Y)KMBaTH 3axOliB MO0 TPUIMHEHHS TaKOTOo
IIPABONOPYIIEHHS Ta HEraitHO, IPOTAToM 24 roJIuH,
MUCHMOBO TMOBIIOMJISITH TIPO HOTO BYMHEHHS
CHeIlaIbHO YHMOBHOBaXXeHOTro cy0’ekta y cdepi
MPOTHIIT KOPYTILi;

8) 3milicHIOBaTWM CHiBOpaIo ocobamMu sKi
MOBIAOMIISIFOTh MIPO KOPYMIIiiiHI abo moB’s3aHi 3
KOPYIIIIEI0 ~ MPaBOMOPYIIEHHS, 3a0e3medyBaTu
JOTPUMaHHs X TMpaB Ta TapaHTIH 3axucCTy,
nepeadadeHnX 3aKOHOM;

9) 3abesmeuyyBaTu  3MiMCHEHHS  HAMIALTY,
KOHTPOJIIO Ta MOHITOPUHTY 3a JOTPUMAaHHSM L€l
[Tporpamu, aHTUKOPYIIIITHOTO 3aKOHO/1aBCTBA;

10) mpoBOAMTH OLIIHKY PE3YNIbTaTIB 3A1HCHEHHS
3axo[iB, nependadyeHux uieto [Iporpamoro;

11) Opatu ydacTh y CHIBINpali 3 OpraHaMu
JepKaBHOT ~ BIaAM,  OpraHaMH  MICILIEBOTO
CaMOBPsITyBaHHS, THIIUMU IOPUINIHUMHU
0cobaMu, HEYpsJIOBUMM OpraHizallisiMd 3 IMHUTaHb
3arno6iraHHs KOpyTuii;

12) BUKOHYBaTd IHII MOCagOBI OOOB’S3KH,
nependaveni, wiero IIporpamoro, BHYTpIMIHIMH
HOPMAaTUBHUMM  JOKyMeHTamu  ToBapucTBa,
MPUAHATAMHA Ha BHUKOHAaHHS 3aKOHy Ta IIi€i
[Iporpamu, 30kpema Ti, 1110 CIIPSIMOBAH1 Ha PO3IIS
MOBIIOMJICHh ~ BHUKpPHBadiB Ta  3a0e3Me4YeHHs
JOTPUMAaHHS IXHIX MpaB i rapaHTiil 3axXUCTYy.

7.2. llpu 3nilCHEHHI TOBHOBAXKEHb IIOJIO
peamizamii miei Ilomitukm Biamoimambaa ocoba
Ma€ Taki mpasa:

1) oTpumyBaTH BiJl OpraHiB yHpPaBIIHHSI Ta

YJIEHIB  KOJIETIaJbHUX  OpraHiB  KEepiBHUKIB
CTPYKTYPHHX, B TOMY YHCII BiJIOKpEMJICHUX
CTPYKTypHUX  MiAPO3IUTIB, MpaliBHUKIB  Ta

npeacTaBHUKIB ToBapucTBa yCHI Ta MHCHMOBI
MOSICHEHHS I0JI0 OOCTaBHH, 1110 MOXYTh CBITYUTH
PO MOPYIIIEHHS BUMOT 3akony Ta i€l [Iporpamu;

7) in case of detection of a corruption or
corruption-related offence or receipt of a report
of such an offence by members of collegial
bodies, heads of structural, including separate
structural divisions, employees, representatives
of the Company, take measures to stop such an
offence and immediately, within 24 hours, notify
in writing of its commission a specially
authorised entity in the field of combating
corruption;

8) to cooperate with persons who report
corruption or corruption-related offences, to
ensure observance of their rights and guarantees
of protection provided by the Law;

9) to ensure supervision, control and
monitoring of compliance with this Programme
and anti-corruption legislation;

10) to evaluate the results of the measures
provided for by this Programme;

11) participate in cooperation with state
authorities, local self-government bodies, other
legal entities, and non-governmental
organisations on corruption prevention;

12) perform other official duties provided for
by this Programme, internal regulatory
documents of the Company adopted pursuant to
the Law and this Programme, in particular those
aimed at reviewing whistleblower reports and
ensuring compliance with their rights and
protection guarantees.

7.2. When exercising the authority to
implement this Policy, the Responsible Person
shall have the following rights:

1) to receive oral and written explanations
from the governing bodies and members of
collegial bodies of the heads of structural,
including  separate  structural  divisions,
employees and representatives of the Company
regarding circumstances that may indicate
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2) BUKJIIMKAaTH Ta ONUTyBatu ocid, nii abo
OC3IisUTbHICT SIKUX CTOCYHOTHCS ITOB1JIOMJICHHX
BUKpHUBadeM (akTiB, y TOMY YUCII IOCAJOBUX OCIO
ycix piBHiB ToBapucTBa;

3) wmatm 3  ypaxyBaHHSM  OOMEXEHb,
BCTaHOBJIEHUX 3aKOHOM, JJOCTYII 10 JTOKYMEHTIB Ta
iHpopmalii, po3mopsaAHUKOM SKUX € ToBapuCTBO,
sKI HeoOXigHl IS BUKOHAHHS IIOKJIAJEHUX Ha
HBOTO 000B’SI3KiB, POOUTH YU OTPUMYBATH X KOIIii;

4) BuTpeOyBaTH BiA IHIIUX CTPYKTYpHUX
nigpo3niniB ToBapucTsa iHpoOpMaLito, TOKYMEHTH
abo ix Komii, y TOMYy 4YHCHl Ti, L0 MICTATh
iHpopmamito 3 OOMEXKEHHM JIOCTYIOM, SKi
HeoOXiqHl Ul BUKOHAHHS NOKJIANEHUX HAa HBHOIO
000B’SI3KIB;

5) 3niiicHroBatH 00pOOKy iH(oOpMarlii, y ToMy
YUCal TMEepPCOHAIBHUX [JaHWUX, 3 JAOTPUMAaHHAM
3aKOHONIABCTBA MPO JOCTYNl 1O TEPCOHATBHUX
JaHUX;

6) oTpUMyBaTH JAOCTYIl /10 yCIX HPHUMIIIEHb
ToBapuctBa y pa3i HEOOXiTHOCTI TNPOBEICHHS
AHTUKOPYIIIHHUX 3aXO/1B;

7) oTpuMyBaTH JOCTYIl JIO HasBHUX Y
ToBapHCTBI €NEKTPOHHUX 3aco0iB 30epiraHHs Ta
Oo0OpoOKM NaHWX, SKI HEOOXiAHI AJii BUKOHAHHS
MOKJa/IeHUX Ha HbOro OOOB’S3KIB, Ta y pasi
HeoOXiTHOCT1 BUMaratu opOopMIIEHHS BiAMOBITHUX
JAaHUX Ha MarepoBOMYy HOCII;

8) BUKOHYBATH 1HII BHM3HA4Y€H1 3aKOHOM
MMOBHOBXEHHS, CTIPSIMOBaH1 Ha BCEOIYHUHN PO3IIS
MOBIIOMJIEHb TPO BUYMHEHHS KOPYMUIHHUX abo
MOB’SI3aHUX 3 KOPYIIIIEI TIPaBOMOpPYIIEHh Ta
IHIINX TMOpYLIEHb BUMOT 3aKoHY, Y TOMY YHCIi
MOBIJOMJIEHb BHMKpPHMBAYiB, 3aXHUCT IXHIX MpaB 1
cB00OI;

9) imimitoBaTH TPOBEACHHS Hapaj 3 TMHUTaHb
3ano0iraHHs Ta BHSIBJICHHS KOPYIILii, BUKOHAHHS
uiei [Iporpamu;

13) iHmi mpaBa, nependadeHi 3akoHOM III€I0
[Iporpamoro, TPyIOBHM TOTOBOPOM, ITOCAIOBOIO
THCTpYKIIi€l0, THIIUMH BHYTPIIIHIMHU
JnokyMeHTamu ToBapucTBa.

7.3. Jlo BukoHaHHs (PyHKIIH 1momo peanizamii
uiei Ilporpamm, BinnosimanbHa ocoba Moxe
3aiydaru (3a 3romoro lonosu [lpaBmiHHS) 1HIIUX
mpamiBHUKIB ToBapucTBa HUISXOM HAJAaHHA iM

violation of the requirements of the Law and this
Programme;

2) summon and interview persons whose
actions or omissions relate to the facts reported
by the whistleblower, including officials at all
levels of the Company;

3) have, subject to restrictions established by
law, access to documents and information
managed by the Company that are necessary to
perform its duties, and make or receive copies
thereof;

4) to request information, documents or
copies thereof from other structural units of the
Company, including those containing restricted
information, which are necessary for the
performance of its duties;

5) to process information, including personal
data, in compliance with the legislation on access
to personal data;

6) to have access to all premises of the
Company in case of necessity to carry out anti-
corruption measures;

7) to have access to the electronic means of
storing and processing data available in the
Company, which are necessary for the
performance of its duties, and, if necessary, to
demand the execution of the relevant data in
paper form;

8) to exercise other powers specified by the
Law aimed at comprehensive consideration of
reports of corruption or corruption-related
offences and other violations of the Law,
including reports of whistleblowers, protection
of their rights and freedoms;

9) to initiate meetings on prevention and
detection of corruption, implementation of this

Programme;
13) other rights provided by the Law, this
Programme, employment contract, job

description, and other internal documents of the
Company.

7.3. The Responsible Person may engage
(with the consent of the Chairman of the
Management Board) other employees of the
Company to perform functions related to the
implementation of this Programme by giving
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YCHHUX Ta NHCbMOBHX JOpY4YeHb Ta 31ilicHeHHs  them oral and written instructions and
KOHTPOJIIO 32 TX BUKOHAHHSIM. monitoring their implementation.

7.4. Tlpu 3piiicHeHHI TIOBHOBAXXCHb IIIOJ0 7.4. The Responsible Person shall be

peamizanii miei [Iporpamu BinmosiganeHa ocoba €

HE3aJISKHOO. Brpywannss y  misUTBHICTB
BinmoBiganpHoi ocobu y cdepi peamizarii miei
[Iporpamu 3aCHOBHHUKIB, KEpIBHHUKIB,
KOJIETiaIbHUX OpPraHiB, KEPIBHUKIB CTPYKTYpPHHX, B
TOMY  YHCII  BiJJOKPEMJICHUX  CTPYKTYPHHUX
T IPO3/ILUTIB ToBapucTaa, IPAIiBHUKIB,

MPEACTaBHUKIB, I1JI0BUX MapTHepiB ToBapucTBa, a
TaKOXK 1HIIUX 0Ci0 HE JIOMYCKAEThCS.

[Tix BTpy4aHHSIM PO3YyMIi€ThCS:

1) BizMOBa B HaJjaHHI JJOKYMEHTIB, IOCTYITy 0
iHpopMalii Ta TOKYMEHTIB, BiH Ma€ MpaBo;

2)  nmii/0e3misuTbHICTh,  SKI  CHIPHUYMHSIOTH
oOMexeHHs a0 mopyiieHHs npas BianosiganbHOI
ocobu (HampuKiaa, HEOOTpPYHTOBaHA BiIMOBA Yy
Ha/IaHH1 IOPIYHOT BIAITYCTKHU 32 Tpadikom;

3) HEeOOTrpyHTOBaHA BiIMOBA Yy HANIPABJICHH1 JIJIsI
MIPOXOIKESHHSI HaABYAHHS1/TT1IBUIIICHHS
kBaidikarii, nepen0aueHoro BIIIIOBIHUM
IUTaHOM-TpadikoM; HEOOIPYHTOBaHE OOMEXKEHHs
po3Mipy abo0 HEeBMIUIaTa 3a0XOUYYBAJbHHX Ta

KOMIIEHCAIlIMHUX BMILJIAT, nepeadadyeHux
TPYIOBUM Ta KOJICKTHBHHM JIOTOBOPAMH TOIIIO);

4) nii/06e3misNbHICTh, SKI MEPelIKOIKal0Th
BHKOHAHHIO OCaJOBHUX 000B’s13K1IB

BinnoBiganpHOi ocoOu (Hanmpukiaj, 6e3micTaBHe
HarpaBJeHHS y BIIPS/DKCHHS 3 BIIPUBOM BIJ
poboUoro MicIis;

5) HeoOrpyHTOBaHE MO30aBJICHHS JOCTYIY 10
po6oUoro Miclis, MEPCOHAIBHOTO KOMIT F0TEpa;

6) 6e3mijcTaBHE BUIyYEHHS IOKYMEHTIB;

7)He3abe3neueHHs MaTepiaJTbHUMH pecypcaMu,
HEOOXIZHUMH [JIS BHKOHAHHS IIOKJIAJeHUX Ha
HBOTO 3aBJlaHb, HEHAJIAHHS JOCTYIMY J0 CHCTEMHU
ninoBojicTBa ToBapucTBa, 3ac001B 3B’ 13Ky TOIIO);

8) mnoknaneHHs Ha BignosiganeHy 0c00y
000B’s13KiB, HAJaHHS OPYYEHb 3 MHUTaHb, 110 HE
Hajle)karte a00 BHUXOOSITHR 3a MeEXI  HMOro
MOBHOB&)XEHb Ta OOMEXKYIOTh peaji3allito Heto i€l
[Iporpamu.

7.5. BignomimanpHa ocoba, HE MOXe OyTh
3BUIPHEHA YW TMpHUMYyIIEHa [0 3BUIbHEHHS,
MPUTATHYTA JI0 TACIUILTIHAPHOT BIAMOBITATEHOCTI

independent in the exercise of his/her authority to
implement this Programme. Interference in the
activities of the Responsible Person in the field of
implementation of this Programme by the
founders, managers, collegial bodies, heads of
structural, including separate structural divisions
of the Company, employees, representatives,
business partners of the Company, as well as
other persons shall not be allowed.

Intervention means:

1) refusal to provide documents, access to
information and documents he/she is entitled to;

2) actions/inactions that cause restriction or
violation of the rights of the Responsible Person
(for example, unreasonable refusal to grant
annual leave according to the schedule;

3) unreasonable refusal to send an employee
for training/professional  development as
provided for in the relevant schedule;
unreasonable restriction of the amount or non-
payment of incentive and compensation
payments provided for in employment and
collective agreements etc);

4) actions/inactions that interfere with the
performance of the Responsible Person's duties
(e.g., unreasonable sending on a business trip
away from the workplace;

5) unreasonable deprivation of access to the
workplace, personal computer;

6) unreasonable seizure of documents;

7) failure to provide the material resources
necessary to perform the tasks assigned to
him/her, failure to provide access to the
Company's record-keeping system, means of
communication etc.);

8) assigning responsibilities to  the
Responsible Person, giving instructions on issues
that do not belong to or go beyond his/her
authority and limit his/her implementation of this
Programme.

7.5. The responsible person shall not be
dismissed or forced to resign, brought to
disciplinary responsibility or subjected to other
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9M MiJJaHa 1HIIMM HETaTUBHUM 3aX0JaM BILTUBY negative measures of influence (transfer,
(mepeBeneHHs1, arecraiis, 3MiHa yMoB mpami,  certification, change of working conditions,
BiIMOBa Yy TIpuM3HaueHHI Ha BuUIly mocaay, refusal to appoint to a higher position, reduction
3MEHIIICHHS 3apo0OiTHO1 1iath, BimMoBa Big — of salary, refusal to extend the employment

MIPOIOBKEHHS TPYAOBOTO JOTOBOPY TOIO) abo
3arpo3i TaKWUX 3axOAiB BIUIUBY Yy 3B’S3Ky 31
3I1ICHEHH M AQHTUKOPYIIIIHUX 3axo/IiB,
BUSIBJICHHSM Ta TMOBIJIOMJICHHSAM TIPO MOMKJIHBI
(bakTi KOpynuiiHuX abo MOB’sI3aHUX 3 KOPYIII€0
MPAaBONOPYIICHb, IHIIKX MOPYIICHb 3aKOHY.

Jlo HeraTMBHUX 3axXOIiB BIUIMBY TaKOX
Hajiexarb (OpMajJbHO TPABOMIPHI pillleHHS 1 Jii
AKi MaloTh BHOIPKOBHI XapakTep, 30Kpema, He
3aCTOCOBYIOTBCSL [0 IHIIUX  TPAIiBHUKIB,
KepiBHUKIB y TOHIOHMX CcHTyalisix Ta/abo He
3acTocoByBanuca 110 BinmoBiganbHOT oco0M 'y
nofiOHMX cHuTyamiax (3a MomiOHMX OOCTaBUH)
pasime.

7.6. Y pa3i TOpymeHHS ~ TapaHTii
He3aJIeXXHOCTI BiamosiganbHa 0co0a IMOBIIOMIISIC
npo 1e IIpasninas ToBapuctsa.

8. Ynpasainua kopynuiiHuM#u
pU3NKaAMHU

8.1. JIns edpexTuBHOrO 3am0OiraHHs KOpPYMIT
y CBOi JissmbHOCTI TOBapHCTBO 3aCTOCOBYE
PU3UKOPIEHTOBAHUM MiJXiJl Ta CTBOPIOE CUCTEMY
VOpaBIiHHA  pHU3UKaMH,  sSKa  [epegdadae
3aifiCHeHHs PETYISAPHOTO OLIIHIOBaHHS
KOpYNIIMHUX PHU3UKIB, BIUIUBY SKHX MOXeE
3a3HaBaTM  AisUIbHICTH  ToBapucTBa,  BKUTTA
3axX0/diB, HEOOXIMHMX Ta [JOCTAaTHIX miIi IX
ycyHeHHsT abo MiHiMi3amil, iX MOJaJIbIIOTO
MOHITOPUHTY Ta KOHTPOJIO, a TaKOXX OHOBIICHHS
ICHYIOUMX aHTUKOPYMIIIMHUX 3aXOfiB BiAMOBITHO

0 3MIH BHYTPIIIHBOTO Ta  30BHIIIHBOTO
cepenopuina AisuibHOCTI KoMmaHii.
8.2. TomapucTtBo 3ailCHIOE TEpiOAUYHE

OIIHIOBaHHS KOPYILIMHUX PH3UKIB Yy CBOIH
IMISUIBHOCTI, METOIO SIKOTO €:

1) imenTHikaliss BHyTPINIHIX Ta 30BHINIHIX
KOpPYNIIHHUX  pU3MKIB y  Oi3Hec-mpouecax
ToBapucTBa;

2) OIliHKa JOCTaTHOCTI, BIJIIMOBIIHOCTI Ta
€(DEeKTUBHOCTI ICHYIOUHMX 3aXOMdIB I HAJCKHOTO

contract, etc.) or threat of such measures of
influence in connection with the implementation
of anti-corruption measures, detection and
reporting of possible facts of corruption or
corruption-related offences, other violations of
the Law.

Negative measures of influence also include
formally legitimate decisions and actions that are
selective in nature, in particular, are not applied
to other employees, managers in similar
situations and/or have not been applied to the
Responsible Person in similar situations (under
similar circumstances) before.

7.6. In case of violation of the guarantees of
independence, the Responsible Person shall
notify the Management Board of the Company.

8. Corruption risk management

8.1. In order to effectively prevent corruption
in its activities, the Company applies a risk-based
approach and creates a risk management system
that provides for regular assessment of corruption
risks that may affect the Company's activities,
taking measures necessary and sufficient to
eliminate or minimise them, their further
monitoring and control, as well as updating
existing anti-corruption measures in accordance
with changes in the internal and external
environment of the Company.

8.2. The Company shall periodically assess
corruption risks in its activities, the purpose of
which is to:

1) identification of internal and external
corruption risks in the Company's business
processes;

2) assessment of the sufficiency, compliance
and effectiveness of existing measures to
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3armobiraHHsi,  yCyHeHHs  a0o  MiHiIMi3amii
171eHTU(IKOBAaHUX KOPYMIIIHHUX PU3HKIB,;

3) anamiz Ta oOuiHKa (BU3HAYCHHS piBHIB)
BHSIBJICHUX KOPYIIIHHUX PU3UKIB;

4) BHU3HAYCHHA 3a NPIOPUTETOM BHCOKO
PU3HKOBHX Oi3HEC-TIPOIECIB 3  ypaxyBaHHIM
XapakTepy Ta CTyIeHS Bpas3IMBOCTI Oi3Hec-
MPOIIECIB 10 KOPYHIIHHUX PHU3UKIB, PiBHIB
OLIIHEHUX KOPYHIIHHUX PU3HUKIB;

5) po3poOka 3axo/liB 3 METOK €(PEKTUBHOIO
YCYHEHHS a00 MiHIMi3aIil KOPyNIiiHUX PU3HUKIB y
nismeHOCTI ToBapuCTBa.

3. Opranizaliito TPOBEICHHS MEPIOAUIHOTO
OLIIHIOBaHHS KOPYIIIWHUX PU3HKIB Y IiSUTBHOCTI
3aiiicHioe  BiamoBimampHa o0co0a Ta TOJOBHHUI
MEHEDKEp 3 MUTaHb KOHTPOJIO 33 JOTPUMAHHSIM

HOPM.

4. ToBapHuCTBO MOXKE 3/1IHCHIOBATH BHYTPIIITHE
Ta/ab0 30BHIIIHE OI[IHIOBAHHA  KOPYMLIWHUX
PH3HKIB.

BHyTpilHe  ONIHIOBaHHSA  KOPYMLIHHHUX

PHU3HKIB 31HCHIOE poboya rpyna, sika GopMyeTbes
3 MpPeICTaBHUKIB  CTPYKTYPHHMX  HiJPO3[iNTiB
ToBapucrsa.

30BHIIIIHE OLIHIOBAaHHS KOPYNUIHHUX PU3HKIB
3IIHCHIOIOTH 3aTy4yeHi ToBapuCTBOM aylIUTOpPChKa
KOMIIaHisl.

8.3. ToBapuctBo 3IiHCHIOE OILIIHIOBAaHHS
KOPYNIIMHUX PpU3MKIB Yy CBOid JISUIBHOCTI 3
MEePIOANYHICTIO HE PIiJIIe OHOTO pa3y pikK.

3a pesynbTaTaMy OLIHIOBaHHSI KOPYMLIHHUX
pu3uKiB y gisuibHOCTi ToBapucTBO (hopMyeThCs
peecTp KOPYNUIHHUX PU3UKIB.

Peectp  kopymuidHUX  pPU3HKIB
MICTHTH:

1) inenTHikoBaHI KOPYNLIHHI PU3UKH, Chepu
(HampsimMu) nisyTbHOCTI TOBapHUCTBA, Y SKUX BOHU
ineHTudikoBaHi, iXHI ONHUCH, JPKEpesa, ICHYyIoUl
3aX0¥ KOHTPOJIO, OIIIHKY iXHBOI JOCTaTHOCTI,
BIJIMOBIAHOCTI Ta €(h)eKTUBHOCTI;

2) piBHI BUSIBJICHUX KOPYILIHHUX PU3UKIB;

3) mpono3wuiii moJ0 3aX0/iB 3 YCYHEHHS 200
MiHIMi3aIii BUSBICHUX KOPYMHIIIWHUX PHU3HKIB (y
TOMY YHCIIi, OHOBJIEHUX/HOBUX aHTHKOPYMLIHHUX
3axoniB Ha piBHI ToBapucTtBa Ta/abo0 Ha piBHI
Oi3Hec-mpoIieciB),  TepMiHIB  (CTpOKiB)  ix
BUKOHAHHS, BIJIITOBIJAJIBHUX
MiPO3IUTIB/BUKOHABIIIB, HEOOXITHUX pecypciB,
1HIUKATOPIB BUKOHAHHS ).

ITIOBHUHCH

properly prevent, eliminate or minimise
identified corruption risks;

3) analysis and assessment (determination of
levels) of identified corruption risks;

4) prioritisation of high-risk business
processes, taking into account the nature and
degree of vulnerability of business processes to
corruption risks, and the levels of assessed
corruption risks;

5) development of measures to effectively
eliminate or minimise corruption risks in the
Company's activities.

3. The Responsible Person and the Chief
Compliance Officer shall organise the periodic
assessment of corruption risks in the business. 4.
The Company may conduct internal and/or
external assessment of corruption risks.

4. The Company may carry out internal and/or

external assessment of corruption risks.

The internal assessment of corruption risks
shall be carried out by a working group consisting
of representatives of the Company's structural
units.

External assessment of corruption risks shall
be carried out by an audit company engaged by
the Company.

8.3. The Company shall assess corruption
risks in its activities at least once a year.

Based on the results of the assessment of
corruption risks in the Company's activities, a
register of corruption risks shall be formed.

The corruption risk register shall contain:

1) identified corruption risks, areas
(directions) of the Company's activities in which
they are identified, their descriptions, sources,
existing control measures, assessment of their
sufficiency, compliance and effectiveness;

2) levels of identified corruption risks;

3) proposals for measures to eliminate or
minimise identified corruption risks (including
updated/new anti-corruption measures at the
Company and/or business process level),
timeframe(s)  for  their  implementation,
responsible units/executors, required resources,
performance indicators).
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8.4. ['ostoBHMIT MeHeKEP 3 TUTaHb KOHTPOJIIO
3a JOTPUMAaHHSM HOPM 3IIHCHIOE MOHITOPHUHT
BHKOHAHHS 3aXO[liB 3 YCyHEHHs a0o MiHiMizamii
BUSIBJICHUX KOPYIMUIAHUX PU3MKIB, MpO IO
noBizomsisie BinmosinansHy 0coOy, sika TOTye Ta
M0JIa€ 3BITHICTH IIOJI0 CTaHy BUKOHAHHS 3aXOMiB y
MOPAZIKY Ta CTPOKH, BU3Ha4eHi 1ieto [Iporpamoto.

9. IlpocBiTHMUBKI 3aX01H

9.1. 3 metoro (hopMyBaHHS HAJIEKHOTO PiBHS
AHTHUKOPYIIIHHOI KynbTypu Binmosimansaa ocoba
3a0e3neuye Oprasizarfito 000B’SI3KOBOTO
O3HAWOMJICHHS 13 TIOJIOKCHHSIMH 3aKOHY, i€l
[Iporpamu Ta npudHATUMU HaA i1 BUKOHAHHS
BHYTPIIIHIMU JIOKyMEHTaMH1 ToBapuctBa
HOBOIIPU3HAYCHUX IIPAI[iBHUKIB, TPEICTaBHUKIB
ToBapucTBa Ta 0Ci0, SIKI MPOXOAATH HABYAHHS Y
ToBapucTBa UM BUKOHYIOTh IIEBHY pOOOTY.

9.2. ToBapuctBo 3ale3nedye HaleXHE Ta
JOCTaTHE JTOBEACHHS IMOJIOXKEHb i€l [Iporpamu Ta
BHYTpIIIHIX JIOKyMeHTiB ToBapuctBa y cdepi
3armoOiraHHs Ta MPOTUAIl KOpymHuii, 3MIH B
AQHTHUKOPYIIITHOMY 3aKOHOAABCTBI Ta MpPaKTUL
HOro 3acTocyBaHHS [0 YyCIX MpaliBHUKIB,
NIPEJCTaBHUKIB Ta AUIOBUX NapTHepiB ToBapucTsa
LUIAXOM 1HPOpPMYBaHHS (KOMYHIKAaIiil).

9.3. [ndopmyBaHHs 3 TUTaHb 3aMO0IraHHs Ta
BUSBIIEHHSl Kopymuii 3xilicHioe BinmnosiganbHa
ocoba.

9.4. VY pa3l HaABHOCTI THUTaHb MO0
PO3’SICHEHHSI OKpeMHUX ToJoxkeHb 1iei [Iporpamu
MIPAIiBHUKY Ta MPEJICTaBHUKHN ToBapuUCTBA MOXKYTh
3BepHYTHCS A0 BiamoimanpHOi ocobu  3a
OTPUMaHHSIM YCHOTO 200 MUCHEMOBOTO P03’ ICHCHHS
a00 KOHCYJIbTALlil.

9.5. BinmnosimanbHa o0coba  y3araiabHIOE
HaWIOIIMPEHINI TUTAaHHS, 3 SAKUX JO0 HbBOTO
3BEpTAIOThCS, BIAMOBIAI HAa HHUX Ta PO3MIIILYE
y3arajgbHEHI pO3’ACHEHHS (KOHCYJbTAIlli TOIIO)
iHpopMaLiitHOTO Xapakrepy Ha
3arajibHOIOCTYITHUX JUTsl TIpaIliBHUKIB ToBapucTBa

8.4. The Chief Compliance Officer monitors
the implementation of measures to eliminate or
minimise identified corruption risks and notifies
the Responsible Person, who prepares and
submits reports on the status of implementation
of measures in the manner and within the
timeframe specified in this Programme.

9. Educational activities

9.1. In order to create an appropriate level of
anti-corruption culture, the Responsible Person
shall ensure that newly appointed employees,
representatives of the Company and persons
undergoing training or performing certain work
are obligatorily familiarised with the provisions
of the Law, this Programme and internal
documents of the Company adopted for its
implementation.

9.2. The Company shall ensure proper and
sufficient communication of the provisions of this
Programme and internal documents of the
Company in the field of prevention and
counteraction to corruption, changes in anti-
corruption legislation and its application practice
to all employees, representatives and business
partners of the Company by means of information
(communications).

9.3. The Responsible Person shall inform on
the issues of prevention and detection of
corruption.

9.4. In case of any questions regarding the
clarification of certain provisions of this
Programme, employees and representatives of
the Company may contact the Responsible
Person for oral or written explanation or
consultation.

9.5. The Responsible Person shall summarise
the most common questions addressed to him/her
and the answers thereto and post generalised
explanations (consultations, etc.) of an
informational nature on the resources publicly
available to the Company's employees and/or
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pecypcax Ta/abo TOIMMPIOE iX I1HIIMM YHUHOM
(Hampukam, 3aco0aMu eJIEKTPOHHOT ITOIITH).

9.6. BiamosimzanbHa ocoba Moxe oOupaTtu i
iHII1 (hOpMH HATaHHS PO3’SICHEHb Ta KOHCYJIbTALIN
3 TMTaHb BuUKOHaHHsA 1€l [Iporpamu Ta
AHTUKOPYIIIIHHOTO  3aKOHOMABCTBA  (TaM’SITKH,
KEepIBHMIITBA, BiZICO3BEPHEHHS TOIIO).

10. 3axoau 3ano0iranug Ta
nepeBipku

10.1. 3anoOiraHHs Ta  BpEryJIIOBaHHS
KOH(QIIKTY iHTepeciB y ToBapHUCTBi 31HCHIOETHCS
BIAIIOBIAHO 1O MOJIOXKEHD I1oIiTHKY 3amo0iraHHs,
BUSIBIICHHS Ta yNPaBIiHHS KOHMIIKTaMH iHTepeciB
y ToBapuctBi Ta mparHe 3abe3medynTH, 0100
KOH(IIKT 1HTEpPECiB HE MaB HECHPUSTIUBOTO
BIUIMBY Ha iHTepecHu ToBapuCTBa, a TAKOXK IHTEPECH
i KJII€HTIB/3aMOBHHUKIB,
3aCHOBHUK(1B)/y4acHUK(IB) IIJISIXOM 3aroOiraHHs,
BUSIBJICHHS Ta  BpEryjIlOBaHHA  KOH(IIKTIB
1HTEpeciB, TOMY 3AliiCHIOE 3amobiraHHs Ta
BPETYIIOBaHHS CHUTYalllll KOH(IIKTY 1HTEpeciB Ha
OCHOBI TaKHMX MPUHIIUIIIB:

1) 000B’I3KOBICTb iHpOpMyBaHHS
MpaliBHUKAaMU TPO CUTyaIlli, 110 MalOTh O3HAKH
KOH(ITIKTY 1HTEpECIB;

2) HEJNONYyILICHHS BUHUKHEHHS KOHQIIIKTY
1HTEpeciB;

3) IHOUBITyaNbHUN MIAXIJT MPU PO3MIAIL Ta
OLIIHIOBaHHI KOXKHOTO OKPEMOTO BHUIIJIKY, III0 Ma€e
O3HAaKU KOH(IIIKTY 1HTEPECIB.

10.2. B3zaemoisi 3 JI0BUMU TApTHEPAMHU.

ToBapHcTBO IparHe 3AiHICHIOBATH CITIBIIPALO
3 JUTOBUMH TNapTHEPAMHU, K1 3[1HCHIOIOTH CBOIO
TISUTBHICTD 3aKOHHO Ta €TUYHO, B3a€EMOJIIS 3 SKUMHU
He Hece KOpyNuiiHuX pu3ukiB 11 ToBapucTaa.

ToBapucTBO 1HPOPMYE 1TOBUX MAPTHEPIB O
BCTAHOBJICHHS JUIOBUX BITHOCHH 3 HHMH IIPO
OPUHIUIK Ta BUMOTH ToBapucTBO Yy cdepi
3anmo0iraHHs  Ta  OpOTUAIl  Kopymuii,  sKi
nepenbaueni  miero  IIporpamoro,  iHIIMMHU
MOJITHKAMH, PO3pOOJEHUMH Ha i BUKOHAHHS, B
TOMY YHCII TpPO TMPOLEAYpY MEPEeBIPpKU IITOBUX
MapTHEPIB.

distribute them in another way (for example, by
e-mail).

9.6. The Responsible Person may choose other
forms of providing explanations and
consultations on the implementation of this
Programme and anti-corruption legislation
(memos, guidelines, video messages, etc.).

10. Preventive and verification
measures

10.1. Prevention and settlement of conflicts of
interest in the Company shall be carried out in
accordance with the provisions of the Policy on
Prevention, Detection and Management of
Conflicts of Interest in the Company and shall
seek to ensure that the conflict of interest does not
adversely affect the interests of the Company, as
well as the interests of its clients/customers,
founder(s)/member(s) by preventing, detecting
and settling conflicts of interest, therefore, shall
prevent and settle situations of conflict of interest
on the basis of the following principles:

1) the obligation of employees to inform about
situations with signs of a conflict of interest;

2) prevention of conflicts of interest;

3) individual approach to the consideration
and assessment of each individual case with signs
of a conflict of interest.

10.2. Interaction with business partners. The
Company seeks to cooperate with business
partners who operate legally and ethically, and
whose interaction does not pose corruption risks
to the Company.

The Company shall inform business partners
prior to establishing business relations with them
about the principles and requirements of the
Company in the field of preventing and
combating corruption, as provided for by this
Programme and other policies developed for its
implementation, including the procedure for
verifying business partners.

Buoaseyw: IIpAT « CK «Eepoinc Yrpainar

Bepcin 1.0;
i€ 3: 20.06.2024




- EUROINS UKRAINE

MEMBER OF

EUROHOLD

Anmuxopynyiiina npoepama

| -2 |

ToBapuctBo 3iicHIOE MEePEBIPKY
NOTEHIIMHUX JUIOBMX HapTHepiB (1o Jatu
YKJIAJCHHS TPABOYMHIB) 1 HasSBHUX JIUIOBUX
napTHepiB (I1C/Isl BCTAHOBJICHHS ITPABOBIIHOCHH 3
HUMH).

[TepeBipky moTeHIIHHMX ab0  HAsIBHUX
minoBux — mapTtHepiB  ToBapHcTBO — 3MilCHIOE
migpo3ais  (IHAHCOBOTO  MOHITOPHHTY  Ta
Binnmosinaneaa ocoba. J{o 3aiiicHeHHS TiepeBipKH
MOXYTh TaKOX 3aJy4aTHUCS 1HIIN CTPYKTYpHI
nigpo3niau ToBapucTsa.

Kpurepii, MiJICTaBH, mpoueaypa — Ta
NEePIOIUYHICTh 3IIHCHEHHS TEPeBIPKU IIOBUX
naptHepiB  ToBapucTBa BU3HAUalOThC Y
BHYTpIIIHIX TOKyMeHTax ToBapuCTBa.

[TepeBipka ainoBux mnapTHepiB ToBapucTBa
3IIACHIOETHCS 3 METOIO:

1) mepeBipku AiI0BOI  permyTamnii  IiJI0BOTO
napTHepa Ha IpeMeT TOJIEPAHTHOCTI A0 KOPYILii,
a came: YM Mae€ JUIOBHHA TapTHEp PpemyTarito
cy0’€KTa, ISIbHICTD SKOTO OB’ A3aHa 3 KOPYTILIE0
(HaBITH 3a BIJICYTHOCTI BIJINOBIIHUX CYJOBHUX
pilieHs), Ta uyu He Oyne JAUIOBUH MapTHEp
BUCTYIIATU IOCEPEIHUKOM JUIsl Tepedadl TpeTiM
ocobaM (abo Ui OTpUMaHHS BiJl TpeTiX o0ci0)
HENPaBOMIPHOI BUTO/IH;

2) nepeBipKH HasIBHOCTI y JUIOBOrO MapTHEpa
AHTUKOPYILiIHOI mporpamu (200 1HIIUX TMOJIITHK
AHTUKOPYILIHHOTO cIpsMyBaHHsI), cTaHy 11 (iX)
(akTUYHOTO  BHMKOHaHHS, TOTOBHOCTI  (abo
BIIMOBH) JOTPUMYBATHUCSl MPHUHIMUIIB Ta BUMOT
ToBapucTBa, a  TakoXX  AHTUKOPYMHILIHHOTO
3aKOHOJIaBCTBA;

3) BUSBIEHHS MOXJIMBHUX  KOPYIMLIHHHX
PHU3UKIB y 3B’SI3KYy 3 YKJIQJIE€HHSAM (BHUKOHAHHSM)
MIPaBOYHHY;

4) wmiHiMi3aii WMOBIPHOCTI BYMHEHHS abo
NEePeBIPKM  MOXJIMBUX  (DakTiB  BUMHEHHS
KOpYyMIIHHOro abo IMOB’SI3aHOTO0 3 KOPYIIIE0
MIPAaBOMOPYILIECHHS, 1HIIIOTO MOpYIIEHHS
AQHTUKOPYIIIIIHHOTO ~ 3aKOHONABCTBA  MiJ  dYac
BCTaHOBJICHHS Ta/ab0 peaizalii MpaBOBITHOCHH 3
JIJIOBUM TIAPTHEPOM.

VY pasi HasiBHOCTI OOTPYHTOBaHHMX CYMHIBIB y
JJIOBIM pemyTallii IiJIOBOTO MapTHEpa, 10 MOXKe
NPU3BECTH 0  KOPYNUIHHUX  PU3MKIB  JUIs
ToBapucTBa, BOHO 3amuIaE 3a COOOI IpPaBoO
BiTMOBUTH JIIOBOMY HapTHEPY y
BCTAHOBJICHHI/TIPOIOBXEHH] JUIOBHX BIIHOCHUH 3

The Company shall verify potential business
partners (prior to the date of entering into
transactions) and existing business partners (after
establishing legal relations with them).

The Company's financial monitoring unit and
the Responsible Person shall conduct due
diligence of potential or existing business
partners. Other structural divisions of the
Company may also be involved in the
verification.

The criteria, grounds, procedure and
frequency of the audit of the Company's business
partners shall be determined in the Company's
internal documents.

The Company's business partners shall be
audited in order to:

1) checking the business reputation of the
business partner for tolerance to corruption,
namely, whether the business partner has a
reputation of an entity whose activities are
related to corruption (even in the absence of
relevant court decisions) and whether the
business partner will not act as an intermediary
for transferring to third parties (or receiving from
third parties) an unlawful benefit;

2) checking whether the business partner
has an anti-corruption programme (or other anti-
corruption policies), the state of its (their) actual
implementation, readiness (or refusal) to comply
with the principles and requirements of the
Company, as well as anti-corruption legislation;

3) identification of possible corruption risks
in connection with the conclusion (execution) of
a transaction;

4) minimising the likelihood of committing or
verifying possible facts of committing a
corruption or corruption-related offence or other
violation of anti-corruption legislation in the
course of establishing and/or implementing legal
relations with a business partner.

If there are reasonable doubts about the
business reputation of a business partner, which
may lead to corruption risks for the Company, the
Company reserves the right to refuse to
establish/extend business relations with the
business partner, taking into account the
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ypaxyBaHHSIM BUMOT 3aKOHOJIaBCTBA,
30KpeMa 3aKoHy VYkpainu «IIpo myOiyH1
3aKYIIiBII».

Marepiasin TepeBipKU JTOBHX IapTHEPIB
30epiraroTbcsl He MEHINE HiJK 5 POKIB.

o moroBopiB (KoHTpakTiB), siki ToBapucTBO
yKJIaiae 3 JUIOBUMH TIapTHEPAMH, MOXKYTh
BKJIIOYATHUCA ~ AQHTUKOPYHIIINHI  3aCTEpekKEHHS.
MeTor0  aHTUKOPYMIIMHOTO  3aCTEPEKEHHS €
HagaHHsS TOBapuUCTBOM TapaHTil JOTPUMAaHHA
AHTUKOPYII[IHHOTO 3aKOHOJABCTBa, SIKC Ha Hei
MOIIMPIOETHCS, Ta OTPUMAHHSA  aHAJIOTIYHUX
rapaHTid BiJ] TIJIOBOTO MapTHEpPA.

10.3. TIlomituka Ta TpPOUEAYPH ILIOBOT
roctuHHOCTI. [TonapyHku.

ToBapucTBO 3 ypaxyBaHHSIM  BHMOT
3aKOHOJIABCTBA BU3HAYA€ 3arajbHy IOJITHKY Ta
OpoleAypyd HaAaHHA 1 TpPUIMaHHA JUI0BOL
TOCTHHHOCTI Ta TMOIapPYHKIB.

KepiBHUKH, 4IE€HH KOJETiaJbHUX OpraHiB,

KEpIBHUKM  CTPYKTYpHHX, B TOMY  4YHCII
BIJJOKpEMIICHUX CTPYKTYPHHUX MiAPO3LTIB,
NpaliBHUKA Ta  TIPEACTAaBHUKK  ToBapuCTBa

3000B’s13aH1 yTPUMYBATHUCS BiJ] IPOMO3HULIT J1I10BOT
TOCTUHHOCTI, MOJApyHKIB O(QiliiHUM ocolaMm, iX
OMu3bkUM 0cobaM, GaKTUIHUM a00 MOTEHLIHHUM
JIUIOBUM  TapTHepaM, iX TpaliBHUKaM  abo
NpEeJCTaBHUKAM, SKIIO Taka J1JIoBa TOCTUHHICTb,
MOJAPYHKH  MOXYTb OyTH  pO3I[iHEHI  SK
CMOHYKaHHs a00 TOTOBHICTh 1O BUMHEHHS
KOpYMIIHHOTrO MpaBONOPYIIEHHS, OB S3aHOTO 3
nisuipHICTIO ToBapuCTBa.

JapyBanHsT Ta OTpPHUMaHHS IOJAPYHKIB, a
TaKOXX Ha/IaHHS 1 IPUIMAaHHS JIIJI0OBOI TOCTUHHOCTI
y MeXax YCTaHOBIICHHS YH MiATPUMAHHS IiJOBUX
BIMIHOCHUH a00 I [OCATHEHHS IHIIOI METH
nisuibHOCTI ToBapHCTBaA JOMYCKAETHCS, SIKIIIO BOHO
BIJINIOBIJJa€ CYKYIHOCTI TAKMX KPUTEPIiB:

1) He mMae Ha MeTl BIUIUB Ha 00’ €KTUBHICTh

Oy/1b-SKOTO pileHHs 1010 YKJIaJICHHS
MPAaBOYMHIB, HAJaHHA YH OTPUMAHHS TIOCHYT,
iHpopmanii, Oyab-KMX IHIIMX TepeBar Jyis
ToBapucTBa;

2) HEe € TPHUXOBAHOIO HEMPaBOMIPHOIO

BHUTOJIOI0 (HANPHUKIIAM, ISl TOTO, 00 OfepKaTh
a0 TPONOBXKYBaTH ONCPKYBAaTH KOMEpIIiiHI
3aMOBJICHHsI 200 HEHAJIC)KHY TIepeBary);

requirements of the law, in particular the Law of
Ukraine "On Public Procurement".

The materials of the business partner due
diligence shall be kept for at least 5 years.

Agreements (contracts) concluded by the
Company with business partners may include
anti-corruption clauses. The purpose of the anti-
corruption clause is to provide the Company with
guarantees of compliance with the anti-
corruption legislation applicable to it and to
obtain similar guarantees from the business
partner.

10.3. Business hospitality policies and
procedures. Gifts. The Company shall determine
the general policy and procedures for providing
and accepting business hospitality and gifts,
taking into account the requirements of the law.

Managers, members of collegial bodies, heads
of structural units, including separate structural
units, employees and representatives of the
Company shall refrain from offering business
hospitality, gifts to officials, their close relatives,
actual or potential business partners, their
employees or representatives, if such business
hospitality, gifts may be regarded as an
inducement or readiness to commit a corruption
offence related to the Company's activities.

Giving and receiving gifts, as well as
providing and accepting business hospitality
within the framework of establishing or
maintaining business relations or to achieve
another goal of the Company's activities is
allowed if it meets the following criteria:

1) is not intended to influence the objectivity
of any decision to enter into transactions, provide
or receive services, information, or any other
benefits for the Company;

2) is not a disguised improper advantage (e.g.,
to obtain or continue to obtain commercial orders
or an undue advantage);

3) is in line with generally accepted notions of
hospitality (e.g., a gift is a souvenir);
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3) BiANOBiJIa€ 3arajlbHOBU3HAHUM YSBICHHAM
PO TOCTHHHICTb (HANpHUKiIald, IOAAPYHKOM €
CYBEHIpHA MPOIYKILis);

4) He 3a00pPOHEHO 3aKOHO/IaBCTBOM JIEPKaBH,
B sIKiii BOHU HA/IAl0ThCS Ta/a00 MPUITMAIOTHCS,

5)  BapTicTh  HE  TEPEBUIIYE  MEK,
YCTaHOBJICHHX 3aKOHOAABCTBOM Ta TOBapuCTBOM;

6) He 3a00pOHEHO BIAMOBIIHO 10 BHYTPILIHIX
JOKyMEHTIB ~ oprasizamii ojepxyBaya 1 He
IIEPEBUIIlYE BCTAHOBJIEHY TAaKUMM JIOKYMEHTaMHU
BapTICTh;

7) pPO3roJIOIIEHHS NPO MOAAPYHOK, IUIOBY
TOCTHHHICTh HE CTBOPUTH PHU3UKY [UIS IIOBOi
penytauii ToBapuctBa abo TOro, XTO OfAEp)KaB
MOJAPYHOK, JTIIIOBY TOCTUHHICTB;

8) momapyHKu, [iIOBa TOCTHUHHICTH €
OOIpYyHTOBaHWMH, HEHAIMIPHUMHU W JOPEUYHUMHU B
KOHTEKCTI BCTAHOBJICHHSI/TIIATPUMAHHS  JUIOBUX
BIJTHOCHH.

He nmomyckaerbess mapyBaHHSI Ta OTpPUMaHHS
NOJApYHKIB Yy BUDIAAI TIPOIIOBUX  KOIITIB
(roTiBkOBUX ab0 OE3roTIBKOBUX), E€KBIBAJIECHTY
IPOLIOBUX KOWITIB (IOAAPYHKOBI KapTKU abo
MOJJapYHKOBI1 BayuepH).

Y  pa3si  HagBHOCTI  CyMHIBIB  ILOJO
MPUMHATHOCTI TNOJapyHKa, J1J0BOi TOCTUHHOCTI
MPaLiBHUKU HOBHHHI 3BEpHYTHCS hi (6]
BianoBiganpHOi 0cO0M B MOPAIKY, BU3HAUCHOMY
uietro IIporpamoro, A oTpUMaHHS KOHCYJbTaLlii
Ta/ab0 po3’sICHEHHSI.

IIpo ¢axtu HamanHs (3aiiicHeHHs) abo
OTPUMaHHS MOJAapPyHKa/A1IOBOI TOCTUHHOCTI B
paMKax  3araJbHOBHU3HAHMX  YSBJIEHb  IIPO
TOCTUHHICTh KEpiBHUK, YJIeHU OpraHiB
yIpaBliHHSA, IMOCAaJ0BI O0COOM yCiX pIBHIB,
MPaIliBHUKH, IPEICTABHUKH TOBapHCTBA MPOTATOM
OIHOTO pobouoro THST MOB1IOMJISIOTh
BinnosigansHy 0coOy B MOPSIIKY, BCTAHOBICHOMY
ToBapucTBOM.

10.4. bnaropaiiiHa Ta CHOHCOPCHKA JiSUIbHICTh
ToBapucTBO MOXE 31iHCHIOBaTH OnaroaiiHy
Ta CIOHCOPCHKY IiSUIBHICTH Yy pa3i BiICYTHOCTI

3a00pOH, BCTAaHOBJICHUX 3aKOHOJABCTBOM  Ta
BHYTpIIIHIMU TOKyMeHTamMu ToBapHcTBa.
ToBapucTBO  3milicHIOE  OmaromiiiHy  Ta
CIIOHCOPCBHKY JUSIIBHICTD BIJIITOBITHO 1o
3aKOHO/MABCTBA Ta 3a YMOBH  BIJICYyTHOCTI

0OI'PyHTOBAHOTO BUCHOBKY BinmosinanbsHoi ocobu
PO HASIBHICTH KOPYIIIIHHUX PU3UKIB.

4) not prohibited by the legislation of the state
in which they are provided and/or accepted;

5) the value does not exceed the limits
established by the legislation and the Company;

6) not prohibited in accordance with the
internal documents of the recipient's organisation
and does not exceed the value established by
such documents;

7) disclosure of the gift or business hospitality
will not create a risk to the business reputation of
the Company or the recipient of the gift or
business hospitality;

8) gifts and business hospitality are
reasonable, not excessive and appropriate in the
context of establishing/maintaining business
relations.

Giving and receiving gifts in the form of cash
(cash or non-cash), cash equivalent (gift cards or
gift vouchers) is not allowed.

In case of doubt about the acceptability of a
gift or business hospitality, employees should
contact the Responsible Person in accordance
with the procedure established by this
Programme for advice and/or clarification.

The manager, members of the governing
bodies, officials of all levels, employees,
representatives of the Company shall notify the
Responsible Person within one business day of
the facts of giving (making) or receiving a
gift/business hospitality within the generally
accepted concepts of hospitality in accordance
with the procedure established by the Company.

10.4. Charitable and Sponsorship Activities
The Company may carry out charitable and
sponsorship activities in the absence of
prohibitions established by the law and the
Company's internal documents.

The Company carries out charitable and
sponsorship activities in accordance with the law
and in the absence of a reasonable conclusion of
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Bianmosiganpaa ocoba 3iHCHIOE TOMEPETHIO
MepPEBIPKY 3aI1IaHOBaHO1 OnaroiitHofi,
CIIOHCOPCHKOT TiSUTBHOCTI Ta IMOTOIKYE MPOEKTU
MPaBOYMHIB OO 3AIWCHEHHS  OJIarofiiHoi,
CIOHCOPCBKOI  MISIBHOCTI  JUIsE  TOTrO, 1100
BIIEBHUTHCA, 110 OnaropiiiHa, CIIOHCOPCHKa
JI0TIOMOTa HE BUKOPUCTOBYETHCS SIK HEMPAaBOMipHA
BUTOJ1a 200 3 1HIIOK HE3aKOHHOIO METOIO.

[Mopsimox  3miiicHeHHs  BinmoBigaibHOIO
0c00010 TOIEPeaHbOI MEePEeBIPKH 3arjaHOBaHOI
OmaroniiHoOf1, CTIOHCOPCHKO1 JSUTBHOCTI
BU3HauaeThcs ToBapuCTBOM.

3niificHeHHsT  OnaromiifHOI,  CIIOHCOPCHKOL
Iisu1bHOCT1 TOBapHCTBOM HE JIOMYCKA€ETHCS, SKILO:

1) 1 3niliCHEHHSI € YMOBOIO YKJIaJAeHHS Oy/b-
SKOTO TPAaBOYMHY, YXBAJIECHHS pIIIEHHS OpraHoOM
JepKaBHOI BiIagd ab0 OpPraHoM  MICIIEBOTO
CaMOBPsITyBaHHs, a00 BOHA 3/1IHCHIOETHCS 3 METOIO
OTpPUMaHHS HE3aKOHHUX nepesar y
M ITPUEMHUIBKINA TiSUTBHOCTI;

2) ninoBuil  mapTtHep/o¢iuiiiHa  ocoba
HaroJisira€ Ha 31WCHEHHI TOTO YM 1HIIOTO BUIY
OmaroaiiiHoi Ta/ab0 CHOHCOPCHKOI AiSUNTBHOCTI
BHUKJIIOYHO Yepe3 KOHKPETHY OpraHizalliio;

3) BOHa 3AIMCHIOETbCA 3 METOIO BIUIMBY Ha
odimiiHy oco0y abo B 00MIH Ha Oyab-sIKy
HeMnpaBOMipHY BUToAy AJs ToBapucTBa 31 CTOpOHU
JIJTOBUX MApTHEPIB.

OCHOBHUMH  IHCTPyMEHTaMH  3JiHCHEHHs
ToBapucTBOM KOHTpOMIO 3a OnaroaiifHOIO Ta
CIIOHCOPCHKOIO JIISTbHICTIO MOXYTh OyTH:

1) mepeBipka TMOTEHUIMHUX OJEpP)KyBadiB
OnarozmiiHOI Ta CIOHCOPCHKOI  JOMOMOTH B
MOPSIZIKY, SKUH 3aCTOCOBYETBHCS MJISi TIEPEBIpKU
IUIOBMX TapTHEpiB, ab0 B IHIIOMY TOPSJIKY,
BCTAHOBJIEHOMY TOBapuCTBOM;

2) nmonepeHe MOroKeHH 3 BianosiganbHOIO
0c00010 ONarofifHUX Ta CIIOHCOPCHKUX MPOEKTIB 1
MIPABOYUHIB,;

3) nmpouenypu  MOHITOPHHTY  LIJIbOBOTO
BUKOPHCTAaHHS ONArofiifHoi Ta CIIOHCOPCHKOI
JOTIOMOTH, iK1 TOBapHCTBO BH3HA4Ya€ CAMOCTIHHO;

4) nyOnmiyHe ONPHIIONHEHHS, B TOPSJIKY,
nepenbaueHomy ToBapucTBOM, iH(pOpMAIli Mpo
3aificHeHHss  OmaronmiiHOi Ta  CIIOHCOPCHKOI
TUSITTBHOCTI 3 METOIO 3a0€3IMeUeHHST TPOMaJICHKOTO
KoHTpomo (y pa3i  BiacyTHOCTi  3a00poH,
BCTaHOBJIEHUX 3aKOHOJIAaBCTBOM).

ToBapHucTBO Bele peecTpu 3AIMCHEHHX HUM
BHECKIB Ha  OmarofiiHy Ta  CIIOHCOPCBKY

the Responsible Person on the existence of
corruption risks.

The responsible person shall conduct a
preliminary review of the planned charitable and
sponsorship ~ activities and approve draft
transactions for charitable and sponsorship
activities to ensure that charitable and
sponsorship assistance is not used for undue
advantage or for other illegal purposes.

The procedure for the Responsible Person to
carry out a preliminary check of the planned
charitable and sponsorship activities shall be
determined by the Company.

The Company shall not carry out charitable or
sponsorship activities if:

1) its implementation is a condition for the
conclusion of any transaction, decision-making
by a public authority or local self-government
body, or it is carried out with the aim of obtaining
illegal advantages in business activities;

2)a business partner/official insists on
carrying out a particular type of charitable and/or
sponsorship activity exclusively through a
specific organisation;

3) it is carried out with the aim of influencing
an official or in exchange for any unlawful
benefit to the Company from business partners.

The main instruments of the Company's
control over charitable and sponsorship activities
may include:

1) wverification of potential recipients of
charitable and sponsorship assistance in
accordance with the procedure used to verify
business partners or in another manner
established by the Company;

2) prior approval of charitable and sponsorship
projects and transactions by the Responsible
Person;

3) procedures for monitoring the targeted use
of charitable and sponsorship assistance, which
the Company determines independently;

4) public disclosure, in the manner prescribed
by the Company, of information on charitable and
sponsorship activities in order to ensure public
control (in the absence of prohibitions established
by law).
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IisutbHICTh. Taki peecTpu, a Takoxk (iHaHCOBa
3BITHICTh  LIOA0  omepauii 31  31iCHEHHA
OnaromiiHOi,  CIIOHCOPCBKOI  JisUIBHOCTI, il
OTPUMYBaYiB (6enediriapis) 1 JISATal0Th
30epiraHHio He MEHIIe HiXK 5 POKIB.

10.5. [TiaTpuMKa MOMITHYHUX TapTii

ToBapuCTBO  HE  3IIHCHIOE  MIATPUMKY
MOJIITUYHHUX TAPTIii, SKIIO e MPsIMO 3a00POHEHO
3akoHOM 200 moniTukoro ToBapucTaa.

VY pa3i BiicyTHOCTI 3a00pOH, BCTaHOBJICHUX
3aKOHOABCTBOM Ta MOJITHKOIO TOBapHCTBO MOXe
3IIMICHIOBaTH BHECKM HA MIATPUMKY IOJITHYHUX
napTii B TMOPS/AKY, BCTaHOBICHOMY 3aKOHOM
Vxpaiau «IIpo noxituyni naprii B Ykpaini».

10.6. IlepeBipka KaHAMIATIB HA TOCATN

ToBapucTBO 3 MeTor0  peamizamii  1ri€ei
[Iporpamu B paMkax mpoueayp A000py rnepcoHany
3IIIICHIOE TIEPEBIPKU KaHIUAATIB HA MOCAIH, IO
BpasluMBI J0 KOpyNUiHHUX pusukiB. Taka
nepeBipka KaHAMAATIB Ha MOCaau MPOBOAUTHCS 3
METOI0:

1) BCTaHOBUTH, UM HE BUKJIMKAE YKIIAICHHS
TPYIOBOTO JOTOBOPY 3 KaHAWIATOM KOPYMIiHHI
pusuku 11 ToBapuctsa;

2) BCTaHOBUTH, YM HE TNpPHU3BENE YKIIAJCHHS
TPYIOBOTO JOTOBOPY 3 KAHIUIATOM JI0 TIOPYIICHHS
AHTHUKOPYIILIITHOTO 3aKOHO/1aBCTBA;

3) mepekoHaTucs y TOMY, IO KaHIUAAT
3000B’SI3y€TbCS  TOTPUMYBATHCS  BHMOI  IIi€i
[Iporpamu.

PimenHs npo ykiaseHHs TPyJOBOTO I0TOBOPY
MPUIMAETHCS 3 ypaxyBaHHSIM BUMOT
AHTHUKOPYIIIITHOTO 3aKOHO/IaBCTBA.

[lepeBipkn KaHAMJATIB HaA TOcCaad, IO
Bpas3JMBI /10 KOPYNIIMHMX pPH3HKIB, 3/ilICHIOE
CreIiaJbHO YTBOPEHHWH  KOJIETiadbHUN OpraH 3
3amy4yeHHAM  BianosimanbHOi  ocobu.  3a
pe3ynbTaraMu MIepEeBipKU TOTYETHCS
OOIPYHTOBaHUH BHMCHOBOK TIPO HAasABHICTh 4H
BIJICYTHICTb KOPYNIIHHUX PU3HKIB.

[Topsimok 3AiMICHEHHS TEPEeBIPKU KaHAHMIATIB
Ha TOCaay Ta MEepeiik IMocaja, 10 BPa3iuBI 0
KOPYIIIHHUX pU3UKiB, BU3HaYae ToBapHCTBO.

Marepianu nepeBipku KaHAUAATIB HA TTOCAIH,
0 Bpa3iMBl 7O  KOPYMNUIHHUX  PHUBHKIB,
30epiraloTbcsi B OCOOOBUX CIpaBax MPOTITOM
BCBOTO CTPOKY X 30epiranHs.

The Company shall keep registers of its
contributions to charitable and sponsorship
activities. Such registers, as well as financial
statements on charitable and sponsorship
activities and their recipients (beneficiaries) shall
be kept for at least 5 years.

10.5. Support of Political Parties The
Company shall not support political parties if it is
expressly prohibited by law or the Company's
policy. In the absence of prohibitions established
by law and policy, the Company may make
contributions to support political parties in
accordance with the procedure established by the
Law of Ukraine "On Political Parties in Ukraine".

10.6. Screening of candidates for positions
The Company shall screen candidates for
positions vulnerable to corruption risks as part of
the recruitment procedures for the purpose of
implementing this Programme. Such screening
of candidates for positions is carried out in order
to:

1) determine whether the conclusion of an
employment agreement with a candidate poses
any corruption risks to the Company;

2) determine whether the conclusion of an
employment agreement with the candidate will
result in violation of anti-corruption legislation;

3) ensure that the candidate undertakes to
comply with the requirements of this
Programme.

Shall be made in accordance with the
requirements of anti-corruption legislation.

Candidates for positions vulnerable to
corruption risks are screened by a specially
formed collegial body with the involvement of
the Responsible Person. Based on the results of
the screening, a reasoned conclusion on the
presence or absence of corruption risks is
prepared.

The Company shall determine the procedure
for vetting candidates for positions and the list of
positions vulnerable to corruption risks. The
materials of the vetting of candidates for
positions vulnerable to corruption risks shall be
kept in personal files for the entire period of their
storage.
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11. IloBimomJieHHs, iX MepeBipKa
Ta BiANOBiZAJALHICTL

11.1. ToBapHCTBO CTBOPIOE CHPUATINBI YMOBU
JUTsl BUKpHBa4iB Ta ()OPMYE MOBary J0 BUKPHUBAYiB
SIK 9YaCTUHY CBOET JIIJIOBOI KyJIBTYPH.

ToBapucTBO 3a0e3nedye BUKpHUBaYaM yMOBHU
U 31MCHEHHS TOBIIOMIICHHS TPO MOXIIUBI
(bakTu KOpYHIIHHUX a00 MOB’A3aHUX 3 KOPYIIIIEO
MIPABOIOPYIICHb, (DAKTH HEIPUIUHATHOI TOBEIIHKH
IHIIMX MOPYIIEHb HOMPATUBHO-TIPABOBHUX aKTIB Ta
BHYTPIIIHIX HOpPMAaTHBHUX JOKYMEHTIB
ToBapuctBa (nami - [IoBimOMICHHS) IIJITXOM:

1) 000B’SI3KOBOTO CTBOPEHHS Ta 3a0€3MEUCHHS
(GyHKIIIOHYBaHHS KaHaJTIB, yepe3 ki ocoba Moxe
3A1ACHUTH IToBimomiteHHS, rapaHTOBaHO
30epiraroun CBOK aHOHIMHICTH (mami — Kanamm
ITOBiJIOMJICHB ),

2) BHU3HAYEHHS  BIAMOBIIHO /10 3aKOHY
BHYTPILIHIX IPOLEAYp 1 MEXaHI13MIB PUIHATTS Ta
posrmsiay [loBinomiieHb, MepeBipKU Ta HaJIEKHOTO
pearyBaHHs Ha HUX;

3) HagaHHA METOAMYHOI JIONOMOTM Ta
KOHCY/bTalli 1moa0 3aiiicHeHHs: [loBimomiieHHs
MOTEHLIMHUM BUKpHBadaM;

4) BIpoOBaJKEHHSI MEXaHI3M1B 3a0XOUYECHHSI Ta
¢dopmyBaHHs KynsTypH [1oBioMIIEHHS;

5) noTpuMaHHS MpaB Ta TapaHTi 3axucCTy
BUKPHUBAYiB.

BukpuBaui caMOCTIHHO BHM3HAUYaIOTh, SIKI
Kanaim moBiIOMJIEHb BHMKOPUCTOBYBAaTH  JUIsl
3niicHenHs: [loBimomieHHs, iM rapaHTyeTbcs
KOH(DIIEHIIHHICT, B TOPSJIKY Ta Ha YMOBax,
BU3HAYECHHUX 3aKOHOM.

Oco0a moxe 3aivicuutd [loBimomiteHHsT O€3
3a3HaYeHHS aBTOPCTBA (AHOHIMHO).

Indopmanis  npo Kananu moBizoMIEHb
JOBOAAUTHCA 10 BiZIOMA yCIX MpAalliBHUKIB, B TOMY
YHCIIL TiJ] Yac MPUKHHATTS Ha POOOTY.

ToBapucTBO 3a0XO4y€e IUIOBUX MapTHEPIB
noBitoMisATH uyepe3 Kananu moOBiZOMIIEHB IO
Oynb-sK1 BiIoM1 TM (DakTH BUMHEHHS KOPYIIIIHHUX
a00 TMOB’A3aHMUX 3 KOPYIILIEIO IPaBOMOPYIICHB,
IHITUX MTOPYIIEHb 3aKOHY.

[ToBiZOMJICHHST TOBUHHO MICTHTU (DaKTHUHI
JaHl, M0 MIATBEPKYIOTh MOXKJIUBE BUYMHCHHS
KOpYIIiifHOro a0o TMOB’A3aHOTO 3 KOPYIIIEI0

11. Notifications, their verification
and liability

11.1. The Company shall create favourable
conditions for whistleblowers and promote
respect for whistleblowers as part of its business
culturee.  The Company shall provide
whistleblowers with conditions for reporting
possible facts of corruption or corruption-related
offences, facts of unacceptable behaviour or other
violations of the Company's by-laws and internal

regulations (hereinafter referred to as the
"Report") by:
1) mandatory establishment and

maintenance of channels through which a person
can make a Notice, while guaranteeing his/her
anonymity (hereinafter referred to as the "Notice
Channels");

2) determining internal procedures and
mechanisms for accepting and reviewing
Reports, verifying and responding to them in
accordance with the Law;

3) providing methodological assistance and
advice on making a Report to potential
whistleblowers;

4) implementing mechanisms to encourage
and shape a culture of Reporting;

5) observing the rights and guarantees of
whistleblower protection.

Whistleblowers independently determine
which Reporting Channels to use to make a
Report, and are guaranteed confidentiality in
accordance with the procedure and under the
conditions established by the Law.

A person may make a Notice without
attribution (anonymously).

Information about the Reporting Channels
shall be communicated to all employees,
including during recruitment.

The Company encourages its business
partners to report through the Reporting Channels
any facts of corruption or corruption-related
offences or other violations of the Law that they
are aware of.

The notification must contain factual data
confirming the possible commission of a
corruption or corruption-related offence or other
violation of the Law that can be verified.
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MPABOIMOPYIICHHS, IHIIOTO TOPYIICHHS 3aKOHY,
SIKI MOXKYTh OyTH TIEpEBipeHi.

Amnonimue [loBiomiieHHs TiAIATae po3ISIIY,
SKIIO0 HaBeJeHa y HbOMY 1H(OpMAIIis CTOCYEThCS
KOHKPETHOT 0cOo0M, MicTUTh (DaKTU4HI JaHi, SKi
MOXYTb OyTH II€pEBIpEH.

3acobu 3a0X0UYEHHS
peani3yroTbes ToBapUCTBOM Yepes:

1) 3aTBeppKeHHs] BHYTPIIIHIX HOPMAaTHBHUX
JOKYMEHTIB, SIKi BU3HAYalOTh ()OPMU 320XOUEHHS,
opranizaiiitHi 3acaau QyHKIIOHYBaHHS MEXaHI3My
3a0XOYCHHS,

2) HamgaHHA METOIWYHOI JOTOMOTH
KOHCYJNbTalii oo 3aiiicienns [ToBiqomaeHHs .

TToBinomiieHHs

Ta

3acobu bopmyBaHHS KyJIbTypHU
[ToBimomieHHs peani3ytoThcsi TOBApUCTBOM Yepes:

1) 3aTBepKkeHHS BHYTPIIIHIX HOPMAaTHBHUX
JOKyMEHTIB  IIOJO €THYHOi IIOBEAIHKH B
ToBapucTBi, 30Kpema (opMyBaHHS TIOBard 0
BHUKPUBAYiB SIK BiJIMOB1IaJIbHUX TPOMA/ISH;

2) npoBeJeHHs BHYTPIILIHIX HaBYaHb 3 IUTAaHb
¢dopmyBaHHs KynsTypH [1oBiOoMIIEHHS;

3)cucreMaTuyHe 3/11HCHEHHS TPOCBITHULIBKUX
Ta KOMyHIKaI[ifHUX 3aXO/iB.

11.2. TIpaBa Ta rapanTii 3aXUCTy BUKpHUBaya.

BuKpHBaHHA € MOYECHUM IIPABOM KOXKHOTO
npaiiBauka ToBapucTsa.

BukpuBad Mmae mpaBa Ta TapaHTii 3aXHUCTY,
nependadeHi 3aKOHOM.

[IpaBa BUKpHMBaua BUHHUKAIOTb 3 MOMEHTY
3naificHeHHs [loBitoMIIeHHS, sike MICTUTh (aKTUUHI
JaHi, II0 MiATBEPPKYIOTh MOXJIMBE BUMHEHHS
KOpYyMIiHOro abo IMOB’SI3aHOTO0 3 KOPYIIIIE0
MIPABONOPYIIECHHS, 1HIIOTO MOPYIIEHHS 3aKOHY, K1
MOXYTh OyTH HepeBipeHi.

BukpuBauy 3a0e3neuyroTbcs rapaHTii 3aXUCTy
Horo mpaB y MOPSAJKY Ta Ha yMOBaX, BCTAHOBJIEHUX
y 3aKoHi.

3a00poHEHO pO3KpHUBaTH 1H(OpMaIiIo PO
oco0y BHKpHBaua, oro OMM3bKHX OCiO abo iHII
JnaHi, SKI MOXYTh ineHTU(IKyBaTH  0co0y
BHKpHBaua, HOro ONMM3bKUX 0Ci0, TpeTiM ocobam,
K1 He 3aJIy4aloThCs 10 pO3IIIALY, IEPEBIpKH Ta/abo
po3ciiyBaHHS TOBIIOMJICGHUX HHUM (akTiB, a
Takok ocobam, nifi abo Oe3misIIBHOCTI SIKHX

An anonymous report is subject to
consideration if the information provided in it
relates to a specific person and contains factual
data that can be verified.

The means of encouraging the Notification
shall be implemented by the Company through:

1) approval of internal regulatory documents
that define the forms of incentives, organisational
principles of the incentive mechanism;

2) providing methodological assistance and
advice on the implementation of the Notice;
Means of shaping the culture.

The means of forming the culture of the
Company's messages are implemented through:

1) approving internal regulations on ethical
behaviour in the Company, including fostering
respect for whistleblowers as responsible
citizens;

2) conducting internal training on the
development of a whistleblowing culture;

3) systematic implementation of educational
and communication activities.

11.2. Rights and guarantees of protection
of a whistleblower.

Whistleblowing is an honourable right of
every employee of the Company.

A whistleblower has the rights and
guarantees of protection provided by the Law.

The rights of a whistleblower arise from
the moment of making a Notice containing
factual data confirming the possible commission
of a corruption or corruption-related offence or
other violation of the Law that can be verified.

The whistleblower shall be provided with
guarantees of protection of his/her rights in
accordance with the procedure and under the
conditions established by the Law.

It is prohibited to disclose information
about the identity of the whistleblower, his/her
close relatives or other data that may identify the
identity of the whistleblower, his/her close
relatives to third parties who are not involved in
the consideration, verification and/or
investigation of the facts reported by the
whistleblower, as well as to persons whose
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CTOCYIOTBCSl TOBiZlOMJIEHI HHUM (pakTu, KpiMm

BI/Il'IaI[KiB, YCTaHOBJICHHUX 3aKOHOM.

Hoctyn o iHpopmanii mpo BUKPHBAYIB Ma€e
numie kepiBHUK ToBapucTBa, BinmnosinansHa ocoda
Ta BH3HAUCHI HUM TMPAI[iBHUKH, SKI 3a/JisHI B
nporeci TpuHHATT Ta po3riay IloBimomiieHb B
ToBapucrsa.

VY pa3i BUTOKY KOHGIACHIIHHOI iHpOpMaIii
PO BHUKpHBada KepiBHUK ToBapucTBa 3a 3asBOIO
Takoi ocobu ado 3a BIACHOIO 1HIIIaTUBOIO HOBUHEH
HEBIJIKJIQJHO BXXHTH BCIX 3aXOJIiB JUISl YHUKHCHHS
HaCTaHHsS HETaTUBHUX HACNIJIKIB I BUKpHBaya,
OB’ SI3aHUX 3 TAKHUM PO3TOJIOIICHHSIM.

ToBapucTBo 3a00poHsIE 3aJISIKyBaHHS,
NPUHWKEHHS YHM TIepeciliAyBaHHSI BUKPHBAYIB,
3aCTOCYBaHHSA J0 HMX IHIIMX HEraTHBHUX 3aXOJliB
BIUIMBY (BiAMOBM y TPUHHATTI Ha poOOTY;
3BUIBHEHHS YW NPUMYLIEHHS O 3BUIbHEHHS;
MPUTSATHEHHS bi (0] JTVCIUATUTIHAPHOT
BIJIMOBIAANILHOCTI; 1HIIMX 3aXO/iB, B TOMY YHCIIi
(hopManbHO MPAaBOMIPHUX PIlLIEHb 1 JiH, K1 HOCATh
BUOIpKOBUI Xapakrep, 30KpeMa, HE
3aCTOCOBYIOTHCSI 10 IHIIUX MPALIBHUKIB Y
noAiOHUX cUTyalisx Ta/abo HE 3aCTOCOBYBAJIMCS
710 TIpalliBHUKA y MOIOHUX CUTYaIlIsIX paHille) abo
MOTPO3HU Y 3aCTOCYBaHHI TAKUX 3aXO1B BILIUBY.

BuxpuBadu He Moxke OyTH 3BUIBHEHUH YH
NPUMYIIEHUH [0 3BUIbHEHHS, NPUTATHYTHH 10
JTUCIUTIIIHAPHOT ~ BIAMOBIMANIBHOCTI,  TiAAaHUI
1HIIIMM HEraTMBHMM 3aXOjlaM BIUIMBY a0o0 3arposi
TakKMX  3axOliB  BIUIMBY y  3B'S3Ky 3
[ToBitOMIICHHSAM.

3aCHOBHUKH (Y4YaCHUKH), KEPIBHUK, OpraHu
yIpaBIliHHSA, TOCA0BI 0COOM YCIX 1HIIMX DIBHIB,
VYIIOBHOBaXEHUI B MEXKaX CBOIX ITOBHOBAXXCHb
3a0e3MeuyloTh YMOBH JUIsl 3aXUCTY BUKPHBAYIB.

[IpaBa Ta rapaHTii 3axHMCTy BHKpPHUBauiB
MOIKPIOIOTHCS HA ONM3BKUX 0C10 BUKpUBaya.

11.3. TloBimomieHHsT TIPO MOXJIMBI (haKTH
nopyuiens 1iei [Iporpamu.

[IpamiBHuKKM Ta 0COOHM, SKI HABYAKOTHCSA Yy
ToBapucTBi a00 BHUKOHYIOTH I€BHY poOOTY,
MpPEACTaBHUKH, a TaKoX JUIOBlI  MapTHEpPH
ToBapucTBa MOXYTh IMOBIJIOMUTH PO BHUSBJIEHI
o3Haku TmopymeHs 1iei  [Iporpamm, dakru

actions or inaction relate to the facts reported by
the whistleblower, except in cases established by
law.

Only the head of the Company, the
Responsible Person and employees designated
by him/her involved in the process of accepting
and reviewing the Reports in the Company have
access to information about whistleblowers.

In the event of a leak of confidential
information about a whistleblower, the
Company's manager, at the request of such
person or on his/her own initiative, shall
immediately take all measures to avoid negative
consequences for the whistleblower related to
such disclosure.

The Company prohibits intimidation,
humiliation or harassment of whistleblowers,
application of other negative measures (refusal to
hire; dismissal or coercion to dismiss;
disciplinary action; other measures, including
formally legitimate decisions and actions that are
selective, in particular, not applied to other
employees in similar situations and/or not
applied to the employee in similar situations
before) or threats of such measures.

A whistleblower may not be dismissed or
forced to resign, disciplined, or subjected to other
negative measures of influence or threats of such
measures of influence in connection with the
Report.

The founders (participants), the head,
management bodies, officials of all other levels,
and the Commissioner, within the limits of their
powers, shall ensure conditions for whistleblower
protection.

The rights and guarantees of whistleblower
protection extend to the whistleblower's close
relatives.

11.3. Reporting possible violations of this

Programme.
Employees and persons studying at the
Company or performing certain  work,

representatives, as well as business partners of the
Company may report the detected signs of
violations of this Programme, facts of incitement

Buoaseyw: IIpAT « CK «Eepoinc Yrpainar

Bepcin 1.0;
i€ 3: 20.06.2024




- EUROINS UKRAINE

MEMBER OF

EUROHOLD

Anmuxopynyiiina npoepama

-30 -

nigOypeHHsl TpaliBHUKIB, KEpPIBHUKIB, UICHIB
KOJIeTiaJbHUX OpraHiB ToBapuCTBa 10 BYMHEHHS
KOpYNIiiHuX a00 TOB’SM3aHUX 13 KOPYIIIE0
HOPYILCHb, THIITIX HOPYIIEHb 3aKOHY
6e3mnocepeaHbpo KEpiBHUKY (KepiBHUKY
BUKOHABYOTO OPTaHy).

[Topsimok  po3misigy TakuxX —IOBiAOMIICHB,
B3a€MOIIi 13 3asBHUKOM, rapaTii 3a0e3redyeHHs
KoH(igeHniHOCTI iH(pOopMaLii Mpo 3asBHUKA Ta
3aXHCTy WOTO TpaB BU3HAYAIOTHCS BHYTPILIHIM
JTIOKyMeHTOM ToBapucTBa.

12. Harnsin, KOHTPOJib, BHECEHHSI 3MiH
no uiei [Iporpamu

12.1. BianosizanbHa oco0a 31HCHIOE HATTIS
1 TIOCTIHHUH KOHTPOJIb 3a JOTPUMAHHSM i€l
[Iporpamu nursxom:

1) posmsigy 1 pearyBanss Ha [ToBigomieHHs;

USIIBHOCTI
BUKOHAHHS

2) 3miifiCHEHHS  TepeBIPOK
npauniBHUKiB  ToBapucTBa 110710
(peamnizanii) wiei [Tporpamu;

3) mnpoBeneHHA NEPEBIPOK OpraHizaliiHo-
PO3MOPSAIUUX JTOKYMEHTIB, TMPABOYUHIB, I1HIIUX
nokyMeHTiB ToBapucTBa, mepeadaYeHuX L€
[Iporpamoro, a TakoX iX MPOEKTIB Ha HAsSBHICThH
KOPYNIIMHUX PU3HKIB;

4) 3niMCHEHHS MEePIOUYHOTO0 MOHITOPUHTY
BHKOHaHHS 1i€i [Iporpamu.

ToBapuCTBO MOXE BU3HAUUTH  MOPSAIOK
3MIMCHEHHS TJIAHOBUX Ta MO3aIJIAHOBUX MEPEBIPOK
TISUTBHOCTI  TPAIiBHUKIB, TOPSAOK TPOBEIACHHS
MEPEBIPOK JIOKYMEHTIB, a TAKOXK JIOJATKOBI (hopMH
Harsily 1 KOHTPONKO 3a JIOTPUMAHHSAM  IIi€d
[Iporpamu.

Sxmo mig yac 3AiliCHEHHs Hamay abo
KOHTpPOJIIO 3a JoTpuMaHHsAM 1iei  [Iporpamm
BiamosigansHa 0c00a BUSIBUTH O3HAKH BUYMHEHHS
KOpYyMIiHOro abo IMOB’SI3aHOTO0 3 KOPYIIIIEI0
MIPABOMOPYIIECHHS, BiH 1HIIIIOE NEpea KePiBHUKOM
ToBapucTBa MpPOBEJAEHHSI BHYTPIIIHBOI MEPEBIPKU
1010 BUSIBIICHUX (DAKTIB.

BinnosiganbHa oco0a He piflie HiX OJUH pa3

Ha  piK  TPOBOAWTH  OLIHKY  pE3y/lbTaTiB
BINPOBA/DKCHHS  3aXOfiB, Tepen0adeHnX i€l
IIporpamotro.

3BIT MOBMHEH BKJIFOUATH 1H(OPMAIIIIO II0JI0:

of employees, managers, members of collegial
bodies of the Company to commit corruption or
corruption-related violations, other violations of
the Law directly to the head (head of the executive
body).

The procedure for reviewing such
notifications, interaction with the applicant,
guarantees of confidentiality of information about
the applicant and protection of his/her rights shall
be determined by an internal document of the
Company.

12. Supervision, control,
amendments to this Programme

12.1. The Responsible Person shall supervise and
continuously monitor compliance with this
Program by:

1) reviewing and
Notification;

2) inspecting the activities of the Company's
employees in relation to the implementation of this
Programme;

3) inspecting the organisational and
administrative documents, transactions, other
documents of the Company provided for by this
Programme, as well as their drafts for corruption
risks;

4) periodically monitoring
implementation of this Programme.

The Company may determine the procedure
for conducting scheduled and unscheduled
inspections of employees' activities, the procedure
for conducting document reviews, as well as
additional forms of supervision and control over
compliance with this Programme.

If during the supervision or control of
compliance with this Programme, the Responsible
Person detects signs of a corruption or corruption-
related offence, he/she shall initiate an internal
audit of the detected facts before the Head of the
Company.

responding to the

the

The responsible person shall evaluate the
results of the implementation of the measures
provided for in this Programme at least once a
year.

The report shall include information on:
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1) craHy BHWKOHaHHS 3aXOJiB, BU3HAYCHHUX
uiero [Iporpamoro;

2) pe3yabraTiB  BIPOBAHKEHHS
BHU3Ha4YeHUX 1€t [Iporpamoro;

3) BUSBICHUX MOPYIIEHb BUMOT 3aKOHY, IIi€i
[Iporpamu, 3axo0/1iB, BXKUTUX ISl YCYHEHHS TaKuX
NOpyUIeHb Ta 3amo0iraHHs iX BYMHEHHIO Y
MaliOyTHbOMY;

4) KUIBKOCTI  TIPOBEACHHX
MePEeBIPOK iX pe3yabTariB;

5) axTiB mOpyIICHHS rapaHTiid HE3AJIEKHOCTI
BignosimansHOi 0ocodu;

6) cTaHy BUKOHAHHS 3aXO/IiB, CIPSIMOBAaHUX Ha
yCyHeHHs a00 MiHIMi3allil0 KOPYHIIHHUX PU3HKIB;

3aXO/IB,

BHYTPIIIHIX

7) npoBeleHNX HaBYAJIbHUX 3aXO/iB 3 IUTAaHb
3anmo0iraHHsl Ta BUSBICHHS KOPYMIii Ta CTaHy
3aCBOEHHS OTPUMaHUX 3HAHbD;

8) cmiBmpalli 3 BUKpHBaYaMH;

9) HOBOBHSIBIICHHX KOPYIIIHHUX PU3HKIB;

10) mpono3uuiii i pekoMeHa1lii.

3BIT MOXXK€ MICTUTH 1HINY 1H(OpPMAIIiIO, IO
cTocyeTbes peanizauii miei [Iporpamu.

12.2. Buecenns 3MiH Jo 1i€i [Iporpamu

KepiBauk ToBapuctBa 3a0e3neuye
OpraHizallil0o MeXaHi3MiB 3BOPOTHOTIO 3B’SI3Ky Ta
IHIII  BHYTPIIIHI  TPOLIECH, CIHPSIMOBaHI Ha

MIATPUMKY Ta TOCTiHHE BIOCKOHANEHHS IIi€l
[Iporpamu.

12.3. g IIporpama nepernsgaeTbcsi y TaKux
BUIIAJIKAX:
1) 3a pe3ynpraTaMu:

OLIIHIOBaHHS  KOPYMUIHHUX  PHU3HUKIB Y
nistmeHOCTI TOBapuCTRBa;
3MIMCHEHHS HamIAQy 1  KOHTPOJIO  3a

norpuManHsaM i€l [Iporpamu, a TakoX OITIHKH
pe3yabTaTiB BOPOBAKEHHS MMEpel0adyeHnX HEer
3aXO/iB;

2) y pa3i BHECEHHS J0 3aKOHOJABCTBA, B TOMY
YHCIIl aHTUKOPYILIHHOTO, 3MiH, K1 BIUIUBAIOTh Ha
TisUTbHICTh TOBapHCTBA;

3) y pa3i 3MiH B Oprasi3amiiiHiii CTpyKTypi Ta
6i3Hec-mporecax ToBapucTBa (32 HEOOXi1THOCTI).

[Hiiaropom BHeceHHs 3MiH 110 i€l [Iporpamu
Moke Oytu BiamoBimampHa ocoba, a Takox
3aCHOBHUKH (YYaCHUKH), KEPIBHHK (BUKOHABYHI
opraH), HamisiJoBa paja, IMOCagoBI 0COOM yCix
piBHIB, pariBHUKN ToBapucTBa.

1) the status of implementation of the
measures set out in this Programme;

2) the results of implementation of the
measures set out in this Programme;

3) violations of the requirements of the Law,
this Programme, measures taken to eliminate such
violations and prevent them in the future;

4) the number of internal audits of their
results;

5) violations of the guarantees
independence of the Responsible Person;

6) the status of implementation of measures
aimed at eliminating or minimising corruption
risks;

7) training activities on prevention and
detection of corruption and the state of
assimilation of the knowledge gained;

8) cooperation with whistleblowers;

9) newly identified corruption risks;

10) proposals and recommendations.

The report may contain other information
related to the implementation of this Programme.

of

12.2. Amendments to this Programme The
Head of the Company shall ensure the organisation
of feedback mechanisms and other internal
processes aimed at maintaining and continuously
improving this Programme.

12.3. This Programme shall be reviewed in
the following cases:

1) based on the results of: assessing
corruption risks in the Company's activities;
supervising and controlling compliance with this
Programme, as well as evaluating the results of the
implementation of the measures provided for by it;

2) in the event of amendments to the
legislation, including anti-corruption legislation,
affecting the Company's activities;

3) in case of changes in the organisational
structure and business processes of the Company
(if necessary). Amendments to this Programme
may be initiated by the Responsible Person, as
well as by the founders (participants), the manager
(executive body), the Supervisory Board, officials
of all levels, and employees of the Company.
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[Tpomo3urii mOA0 BHECEHHS 3MiH /0 Ili€l
[Iporpamu momarothcsi BinmosimaneHili  0c00i,
SIKMM X BUBYAE TA CUCTEMATHU3YE.

12.4. 32 mopymieHHs  TOJOXEHb  Ili€l
[Iporpamu 110 IpaIiBHUKIB ToBapucTBa
3aCTOCOBYIOTBCS 3ax0au JUCUUTUTIHAPHOT
BIZAIIOBIZAJBHOCTI 3TIJHO 3 3aKOHOJABCTBOM,

MpaBUJIAMU BHYTPIIIHBOTO TPYAOBOTO PO3MOPSIKY
ToBapucTBa, MOJOKEHHAMH TPYIOBHX JOTOBOPIB.

13. 3axar0uHi MOJI0KEeHHSA

L1s IIporpama 3aTBepaKY€THCS PIIICHHSIM
[IpaBninua ToBapuctBa Ta HaOyBae YMHHOCTI 3
MoMeHTy 11 3arBepmkeHHs. [is Ilporpamum
NOLIMPIOEThCST  HA  ycix 0e3  BUKJIIOYEHHS
npaniBHuKiB ToBapucTBa, CTPYKTYpHI MiPO3ILIH,
OpraHM YMpaBIiHHS Ta KOJEriallbHi OpraHu
OXOIUTIOIOYM yCi HampsiMH HOTO  JisUTBHOCTI.
[IpauiBuuku ToBapucTBa TMOBMHHI 3HAaTH Ta
NoTpUMyBaTuch BUMOr wi€i IIporpamu y cBoiii
MPaKTHYHIN AiSUTBHOCTI.

[Tpunuunu Tta BuMoru wiei [Iporpamu
TAaKOX 3aCTOCOBYIOTbCA TOBApHUCTBOM Yy HOro

MPaBOBITHOCHHAX 3  KJIIEHTAaMH, JUIOBUMH
napTHepamMH,  KOHTpareHTaMM Ta  1HIIMMHU
cy0’exTaMu TOCTIOAaPIOBaHHS, 3 SIKUMHA

BCTAHOBJIIOIOTHCS AiJI0BI BITHOCUHH, 0CO0aMH, SKi
BUKOHYIOTh po0O0Ty a0 HaJaloTh MOCIYTH 3a

JOrOBOPOM 3 ToBapucTtsoM, areHTiB,
KOHCYJIBTAHTIB, 1HIIMX TPETIX 0ci0, 10 J1I0Th 3a
nopyueHHssMm  ToBapucTBa, Ha  BIIHOCHHHU

ToBapucTBa 3 OpraHaMH Jep>KaBHOI BIaAU Ta
OpraHaMy MICLIEBOTO CAMOBPSyBaHHS.

Proposals for amendments to this Programme shall
be submitted to the Responsible Person, who shall
review and systematise them.

12.4. For violation of the provisions of this
Programme, the Company's employees shall be
subject to disciplinary measures in accordance
with the law, the Company's internal labour
regulations, and the provisions of employment
contracts.

13. Final provisions

This Programme shall be approved by the
decision of the Company's Management Board
and shall come into force from the date of its
approval. The Programme applies to all employees
of the Company, structural units, management
bodies and collegial bodies without exception,
covering all areas of its activities. Employees of
the Company shall be aware of and comply with
the requirements of this Programme in their
practical activities.

The principles and requirements of this
Programme shall also be applied by the Company
in its legal relations with clients, business partners,
contractors and other business entities with whom
business relations are established, persons
performing work or rendering services under an
agreement with the Company, agents, consultants,
other third parties acting on behalf of the
Company, and the Company's relations with state
authorities and local self-government bodies.

Bepcin Mara ABTOp Bepcii Ipuuunu Crartyc Bepcii
AOKYMEHTAa NPUHHATTA 3MIHHU Ipuiinsaro [paBainaam
ToBapucrea 20.06.2024
p.
1.0. 20.06.2024 p. [IpaBniHHs Hosuit
JOKYMEHT
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